California State University, Long Beach
College of Health and Human Services
Recreation and Leisure Studies — Recreation Therapy

Position Part-time Lecturer position teaching Recreation Therapy within the Recreation and Leisure
Studies Department

BRIEF DESCRIPTION: Teach courses in Recreation Therapy. Courses maybe face to face and/or hybrid
courses, as well as be offered on campus and or off-campus (based on campus policy/CDC guidelines).
Expected to share/teach your technical expertise in said courses based on disciple.

Effective Date Spring 2022 (January 20 -May 20, 2022)// Fall 2022 (August 17" — December 13, 2022)
Salary Range Commensurate with qualifications and experience

Minimum Qualifications

*Master’s degree in Leisure Studies (Parks, Recreation, Outdoor Recreation, Therapeutic Recreation,
Special Events, Travel and/or Tourism) or appropriately related field

* Evidence of professional experience within Recreation Management or an appropriately related
profession

* Discipline related credentialing (ex. National Certifications, Registrations, or Licensure) as appropriate
*Evidence of communicating and working effectively with an ethnically and culturally diverse campus
community

Desired/Preferred Qualifications:

College/University teaching experience

Professional industry experience

Doctoral degree in Recreation Management or an appropriate related field

Duties

Teach undergraduate courses such as:

REC 451/551 - Management and Administration of Recreation Therapy Services
REC 452/552 - Assessment and Documentation in Recreation Therapy (3 units)

REC 453/553- Comprehensive Programming and Evaluation in Recreation Therapy (3 units)
REC 455/555 - Recreation Therapy for Physical Medicine and Rehabilitation (3 units)
REC 456/556 - Recreation Therapy for Individuals with Psychiatric Disorders (3 units)
REC 458/558 - Clinical Techniques in Recreation Therapy (3 units)

REC 485 - Field Work (3 units)

REC 498 - Internship in Leisure Services (6-12 units)

Hold appropriate office hours

Additional duties as determined or assigned by the Department Chair

CSULB seeks to recruit faculty who enthusiastically support the University’s strong commitment to the
academic success of all of our students, including students of color, students with disabilities, students
who are first generation to college, veterans, and those students with diverse socio-economic
backgrounds. CSULB seeks to recruit and retain a diverse workforce as a reflection of our commitment
to serve the People of California, to maintain the excellence of the University, and to offer our students
a rich variety of expertise, perspectives, and ways of knowing and learning.
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Required Documentation
Letter of application addressing:
¢ Minimum and desired/preferred qualifications
e Teaching interests (please include Department course #s/titles)
e Curriculum vitae/resume including current email address
e A copy of transcript from the institution awarding highest degree
e A copy of discipline related credentials (Certifications, Licensure, Registrations)
Finalists will be required to submit:
e Asigned SC-1 form
e Official transcript
e Three current letters of recommendation

A background check (including a criminal records check) must be completed satisfactorily before any
candidate can be offered a position with the CSU. Failure to satisfactorily complete the background
check may affect the application status of applicants or continued employment of current CSU
employees who apply for the position.

Applications, required documentation, and/or requests for information should be addressed to:
Terry Robertson, Ph.D.

California State University, Long Beach

Department of Leisure Studies

1250 Bellflower Boulevard

Long Beach, CA 90840-0501

Terry.Robertson@csulb.edu

Application Deadline
Position opened until filled (or recruitment canceled)

CSULB is committed to creating a community in which a diverse population can learn, live and work in an
atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual, without
regard to race, color, national origin, ancestry, religious creed, sex, gender identity, sexual orientation,
marital status, disability, medical condition, age, Vietnam era veteran status, or any other veterans’
status. CSULB is an Equal Opportunity Employer



