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CHHS Migration Patterns Understanding CHHS Student Needs -

The top five perceived barriers to timely graduation were:
A heavy course load

Family or personal responsibilities

Financial concerns

Courses not being offered every semester

Unable to get into a course

Scanning the QR code on your

mobile device will allow you to access

electronic version of this Data

Fellow’s project.

1. Open your camera app on your
mobile device.

2. Hold your device over the QR
code so that it is clearly visible.

3. Open the website when it pops up
on your screen.

2018-2019 Research Questions

Career Advising and Major Switching

» Can we identify career pathways to assist students
navigating the degree options in CHHS?

* How can we use career pathways to assist students
who switch majors? More specifically, how can we
use career pathways to assist students who encounter
Involuntary major changes?

Migration of CHHS students, both within college and without,
occurs in general in any given semester of a students. Therefore,
these data do not show a specific semester that is critical in
understanding major switching for CHHS programs.

« Select programs in CHHS have distinct migration patterns as
Indicated in both Cohort Fall 2013 and 2012. The programs
with the highest net outflow were Criminology & Criminal
Justice, Kinesiology, and Nursing. These programs may need
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to another, analysis of overall college net migration patterns for 4
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Expanding the definition of student success to include
choices about careers and personal motivation should assist

headcount demonstrated the programs with a net loss of students
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* Results of the 2017-2018 student survey were used to justify the
creation of two positions in CHHS: a Career Coordinator and a
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Student Success, and barriers to timely graduation, n =
2,015 (response rate 30.15%). Bivariate and multivariate
data analysis on demographic and institutional barriers
conducted at the college and department levels.

Spring 2018: Qualitative interviews on the process of major
switching Pre- Nursing to Health Science and quantitative
analysis of Tableau Data (SSD 2.0 and IR website) on
major switching Pre-Nursing to other CHHS majors.

Fall 2018: Online Department Chair Survey and interviews
on career services needs and timing.

Spring 2019: Secondary data analysis of Tableau SSD 2.0
and CSU Chancellor’s dashboard of student major
migration patterns including timing and direction of major
changes and the creation of migration dashboards.
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Human Development 1 4 4 1
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Social Work 24 24 24 24

Analysis of migration destinations

for the three programs with

highest nets loss of students

« Criminology & Criminal
Justice

» Kinesiology (shown at right) B

* Nursing

Sport Psych & Leadership: 15

Criminal Justice: 5
Child Development: 5
Hospitality Management: 5

Health Care Admin: 5

Out of College: 62

The CHHS Career Website User Experience
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Interests/skills: Values: Helping
Sports, fitness, people physically
health, sports improve in a
Job: medicine, science, variety of settings Degree:
Athletic social skills, including schools, Kinesiology

Trainer and complex teams, and clinical

academic/career interests.

* Results from the 2017-18 and 2018-19 migration analyses are
driving the creation and organization of the new CHHS career
website that focuses on career objectives rather than current
major.

Next Steps / Future Directions

1. Develop and conduct a suite of student surveys at the college
level (entry, exit, first destination, & alumni) in collaboration
with campus-wide efforts.

2. Create Chair Focused dashboards to help create a more data-
driven decision making process within CHHS.

3. Research the efficacy of a true Meta-Major for CHHS health
related majors.

4. Evaluate impact of changes in advising on Student Success
outcome measures.



