COMMITTEE ON LESBIAN, GAY, BISEXUAL, TRANSGENDER, INTERSEX, QUEER + CAMPUS
CLIMATE (CLGBTIQ+CC)

Committee Agenda
Friday, February 14, 2020
AS-125, 12:00-1:00pm

I.  Call to Order
II.  Approval of Agenda
A. Agenda Approved

II.  Approval of Minutes: CLGBTIQ+CC Minutes from 12/13/19
Posted online at: https:/edit.csulb.edu/academic-senate/clgbtigcc-agenda-and-minutes
A. Minutes Approved with the following edits:
a. Keith Freesemann and Sara Gershwin-Razo’s names was spelled
incorrectly
b. Correct spelling of TWERC: Transgender Wellness Education and
Resources Coalition

IV.  Old Business
A. Pride Index follow up
1. Josh now has access and needs help with research and updating our
current profile
1. Anna mentioned Larisa Hamada at Equity and Diversity would be
able to assist with making sure the correct departments are
contacted to complete their portion(s) of the Pride Index
questionnaire
2. Dr. Shae recommended we create a sub-committee to work on the
Pride Index
B. Condom Collective (any updates?)
i Greg (ASI Student rep) is working on securing condoms; however, he was
not present to provide an update
ii. The Committee is asking if Greg could provide the application he
submitted as a sample for other individuals/departments to also request
condom donations.
C. All-gender restrooms on campus (any updates?)


https://edit.csulb.edu/academic-senate/clgbtiqcc-agenda-and-minutes

1. Maps have been updated and posted on University website (including
Kinesiology Building restroom)
D. Status of inquiry about inclusive language n campus policies (Miller & Palkki)

1. Working on the specific language

ii. Notmuch experience in writing resolutions so help is needed

iii. Two issues with inclusive language:

1. Should all existing policies be required to change to reflect
inclusive language?

a. If all existing policies, then other issues within those
existing policies may become open to other edits. This
may cause a huge delay; thereby, losing the main mntention
of inclusive language.

2. Should only new or policies currently being worked on include
nclusive language?

V.  New Business
A. Amold T. Schwab Endowment (George Martinez & Alex Pavenick, CSULB
Library)
B. Endowment for purchasing books, materials, media with LGBTQIA+ topics,
authors, and across academic disciplines
C. Request from folks to:
1. Look at the current Library Guide and offer suggestions on materials
ii. Recommendations on how to outreach and publicize the collection to
students, faculty, and staff
iii. Folks may donate items to be housed within the collection

VI.  Announcements and Updates
A. The next Safe Zone Ally Training will be held Friday February 28th, 2020 from
830 AM — 12 PM. RSVP using BEACHSYNC. Space is limited.
Go to Beach Sync: https://csulb.campuslabs.com/engage/
Sign In (upper right corner)
Search for SAFE ZONE (and register for the FACULTY/STAFF program)
B. Reminder: LGBTQ Lstserv is mamtained by Kirstyn Y. S. Chun, Psy.D. from
CAPS » k.chun@csulb.edu
C. Announcement: Dr. Shae attended the Campus Climate Committee meeting
i. Chief of University Police Department (UPD) spoke on active
shooter/shelter in place trainings.
ii. 80% of campus doors have been modified to lock from the inside but the
process takes time because potential asbestos exposure.
iii. Onlne traning very triggering so individuals and departments may
request private, in person training by UPD.
D. Question: Could the CLGBTIQ+CC prepare questions and ask individuals to
attend open forums during hiring?
1. Christian mentioned that the LGBT Student Coalition, with ASI’s Greg as
a lead, prepared questions and attended the Division of Student Affairs’®
Vice President open forums to ask their questions.
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VII.  Adjournment

CLGBTIQ+CC Meeting Dates * AS-125

Spring 2019
(Change to 2020)

February 14
March 13
April 10
May 8




