
 
CALIFORNIA STATE UNIVERSITY, LONG BEACH 

  
COMMITTEE ON LESBIAN, GAY, BISEXUAL, TRANSGENDER, INTERSEX, QUEER + CAMPUS 

CLIMATE (CLGBTIQ+CC) 

 

Committee Minutes 

Friday, February 11, 2022 

Via Zoom, 12:00-1:00pm 

https://csulb.zoom.us/j/85193391174 
 

I. Call to Order 

A. In attendance: Shae Miller, Nancy de Haro, Clarice Ross, Nicole Torres, Hyowon 

Ban, Lauren Jensen, Victoria Bryan, Joel Gutierrez, Stephanie Castillo, Larissa 

Hamada, Anna Nazarian, Jose Rivera 

B. Guests: Anand Commissiong, Courtney Ahrens 

II. Approval of Agenda 

A. Agenda Approved 

III. Approval of Minutes: CLGBTIQ+CC Minutes from 12/10/21  

A. Approved with amendment of attendees. 

IV. Guest Presentation by Dr. Courtney Ahrens, Professor of Psychology 

A. http://www.csulb.edu/protocol-of-engagement/faculty-guidelines-for-responding-

to-student-disclosures 

B. https://www.csulb.edu/protocol-of-engagement 

i. Guidelines available to walk faculty through what to do when/if a student 

discloses assault, what language to use, etc.  

ii. Upcoming: training to assist faculty with how to respond to these 

disclosures in the moment.  

 

V. Old Business 

A. Safe Zone collaboration—Dr. Anand Commissiong  

i. Trainings have been on hold for the past two years; the team has focused 

on updating the training & website. Dr. Anand Commissiong is open to 

bigger involvement coming from this committee with Safe Zone. 

Currently there are four individuals on the safe zone committee. 

ii. Information on safe zone will also go on our website. 

iii. There are opportunities to collaborate, potential include a subcommittee 

within our CLGBTIQ+CC. 

B. HERI Survey  

i. No update.  

C. QTFSA Affinity Group Update  

https://csulb.zoom.us/j/85193391174
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i. Opportunity for assigned time for both faculty and staff. Policy i.e. Faculty 

can have up to 1 unit/ year and staff 20 hours per year. 

ii. Please help spread the word on the group, it would be helpful to have 

more people join especially in leadership roles.  

iii. Thought: adding a message on the “All staff” or “All faculty” emails so 

that everyone on campus knows that there are affinity groups.  

iv. Dr. Anna Ortiz and Dr. John Hamilton can be people to reach out to with 

regards to getting this information out (anna.ortiz@csulb.edu and 

john.hamilton@csulb.edu) – both are chairs of the President’s Equity and 

Change Commission. 

D. AVP Building Services Affinity Group Forum 

i. If you can join, please do so. The meeting dates/time and zoom link have 

been sent out to our committee list. 

E. Website: N. Torres & L. Jensen 

i. New url: csulb.edu/LGBTQIA/ 

ii. New email: LGBTQIA-CCC@csulb.edu 

F. Changing the name of our committee – update from S. Miller 

i. It’s almost official: it’s been approved and just needs to go through the last 

few steps. Once it is done our charge will be updated.   

G. Committee Instagram account now up and running: @csulb_lgbtqia 

i. Thank you, P. Castro! 

ii. Help with content?  

1. An idea is to have different organizations take over the account for 

a day. This would be helpful with content and with followers.  

2. Committee approves. 

3. Nicole will contact the student organizations to see who is 

interested in taking over first.  

H. Lauren Jensen – update on Lavender Graduation 2022? 

i. May 18th 6p  

ii. $40 – sponsorships  

1. Committee is meeting to determine fee (hoping for free); the stash 

will be at a cost for students.  

 

VI. New Business 

A. Continue discussion of action item from our AY 2020-21 Annual Report 

i. Advocate for a board made up of one representative from all gender- and 

sexuality-affiliated committees and groups on campus (e.g., this 

committee, WGEC, the LGBTQIA+ student resource center, QTFSA, TAC, 

Safe Zone, Housing – LGTQIA+ housing, ASI, WGSS, WGSA, Q&A, 

Library, TEA, CAPS, OMA, Dean of Students Office) to share strategies, 

best practices, and to coordinate campus efforts about LGBTQIA+-related 

trainings on campus. 

1. Are there any constituencies not listed here who should be? 

 

VII. Announcements 

A. BeachBoard – Does everyone have access? 
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i. Dr. Anand Commissiong needs to be added 

B. TAC website: http://cla.csulb.edu/tac   

C. Rainbow Café (Dr. Jensen) – in person! CAPS info posted to BeachBoard 

i. In-person meetings will be held in Multicultural Center 

D. Q&A and TEA meetings (Dr. Jensen) 

i. Both will stay online this semester. 

E. LGBTQ Center Resource Center Assistant Director Search (Dr. Jensen) 

i. Community forums will be set up towards the end of February/Early 

march for the 3-4 finalists for the position.  

F. LGBTQ Center Student Assistant – Sky Na (TEA) 

G. LGBTQ listserv is maintained by Kirstyn Y. S. Chun, Psy.D. from CAPS • 

k.chun@csulb.edu 

H. LGBTQIA+ Cultural Welcome IN PERSON March 9, 4-6 

i. USU – Gaming Center  

I. WGEC Trans History  

i. There will be programs, including Trans day of visibility in March. 

ii. Trans studies symposium March 18. Flyer to follow once it is ready.  

iii. There are books left over from an event in October; these books need 

homes. 

 

VIII. Adjournment  

 
CLGBTIQ+CC Meeting Dates  

Spring 2022 

March 11 

April 8 

May 13 
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