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CALIFORNIA STATE UNIVERSITY, LONG BEACH 

 
COMMITTEE ON LESBIAN, GAY, BISEXUAL, TRANSGENDER, INTERSEX, QUEER + CAMPUS 

CLIMATE (CLGBTIQ+CC) 
 

Committee Agenda 
Friday, April 10, 2020 

Via Zoom video conference, 12:00-1:00 pm 
 

I. Call to Order 
A. Attendance: Nancy de Haro, Joshua Palkki, Greg Figueroa, Patricia Loughrey, 

Shae Miller, Anna Nazarian-Peters, Christian Lozano Cuellar, Claire Langeveldt, 
George Martinez, Hayley Miller, Pitiporn Asvapathanagul, Sara Gershwin- Razo, 
Stacy Macias, Pedro Castro, Parker Chalmers,  

B. Absent: Keith Freesemann,  
II. Approval of Agenda. Approved 

III. Approval of Minutes: CLGBTIQ+CC Minutes from 3/13/20 
Posted online at: https://edit.csulb.edu/academic-senate/clgbtiqcc-agenda-and-minutes 

Minutes amended and approved. 
IV. Old Business 

A. Status of inquiry about inclusive language in campus policies (Miller & Palkki) 
i. Draft Academic Senate policy attached 

ii. First reading with Academic Senate. Next the conversation of this will 
continue. Meeting is open to anyone that wants to join. Link can be shared 
with the committee. Join if possible.  

iii. If you know of any stakeholders that can support, please reach out so that 
they can sign on.  

iv. There will likely be amendments; most questions from the floor were 
inquiries, overall support. For example: What term will be used instead of 
Freshmen? One example is using First Year.  

B. Follow-up from Ana regarding the website, and from Stacy about the position of 
WGSS hosting the website 

i. Anna sent out an outline of these files. These can be uploaded to Beach 
Board, there is a tab up there already.  

ii. We need to determine what to include, update, feature etc. Stacy will 
review these once uploaded to give recommendations of what to 
keep/remove etc.  

C. Campus Pride Index 
i. Josh received the following email from CPI on 3/26: Thank you. Your 

Campus Pride assessment tool(s) have been submitted. Please allow 15-30 
business days for your final results and report to be completed. In the 
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meantime, please add a video, photos, quotes and other details in order to 
become a premier campus. It’s free and can help attract more prospective 
students to view your online profile. If any questions, please 
email info@campuspride.org. 

ii. Update: A lot of questions. About 300 questions, tht need to be 
researched. Areas where they could not find the information, there was 
reaching out done to separate offices to gather this information & 
resources available. It was asked that these be sent back by end of April.  

iii. Have any other offices sent out information about this? Campus Ally 
training mentioned that this was being updated. Concern that other offices 
are also doing this. 

1. Joshua will look into this between now and next week.  
V. New Business 

A. Brainstorm: Any LGBTQ-related equity issues regarding “alternate instruction”?  
i. Concerns: Access to Mental Health Resources. Shae will share a link with 

updated resources; Trevor Project is still running remotely.  
ii. Question: What about students who live far and can only use SHS 

services? This is one of the questions on the Campus Pride index that 
Claire will look into. 

1. Telephone services available, but not physical visits (as listed on 
their websites). 

iii. Housing: Still available for LGBTQ students that need it. There are 
questions on accessibility tech wise; for example, if a student lives far and 
cannot go to campus for WIFI or chrome books. 

iv. Question: is there a way to know how many students are still on campus 
and how we can support them? 

v. Greg will reach out individually. Josh will also reach out to Corry. in 
housing. 

vi. Anna: This would be an excellent example for there to be a listserv of 
students that we can contact regards for their specific needs.  

vii. Risk-Management Question: for example, when taking students on trips, 
the risk management questions asked are not gender-inclusive and asked 
things such as how many women/ men. Anna explained that these types of 
questions have to do with how the insurance language is set.  

 
B. Areas to highlight in our yearly report 

i. Resolution 
ii. Progress on Campus Pride Index 

iii. Progress with housing, increase in residents 
iv. All gender bathrooms on campus 
v. Working on getting the LGBT center website  

vi. OMA programming this past year 
vii. Arnold T. Schwab Endowment 

C. Campus housing inquiry during this period of “alternate instruction” 
i. Email and response attached  

ii. Discussed above. The email was shared with the group.  
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VI. Announcements and Updates 
A. Updates from Shae from the Campus Climate Committee  

i. Link was added for Student Health services: 
https://drive.google.com/file/d/13AQtzhwFPMQQuHGsZllUusxW0J-
1XPiE/view 

ii. In progress: Policy for CR/NC option for students. This is not official yet.  
iii. Impact of amazon: concern about Amazon gift cards for participation in 

live research. In the process of looking on how to use this to re-invest in 
the campus community (I.e. beach bucks). 

1. Hayley: When using beach bucks it is considered cash. This means 
it has to be added to benefits/payroll because it is considered 
payment.  

iv. These meetings happen the Wednesday before our Friday meeting, so if 
anyone wants to bring these up you can discuss with Shae.  

B. LGBTIQ Coalition: If the group wants, we can create a survey that can be sent out 
to them to discuss their needs further.  

i. Enrollment services was collecting this demographic information in newer 
applications, perhaps they could reach out to these students that are not 
necessarily in any of these groups.  

ii. ASI communications- There is an ASI BeachBoard that can potentially 
reach students since all students will have access to this.  

iii. Christian: There is discussion about sending a message to the community 
at large about resources; Christian can voice this to them, but we should 
identify specific resources to be highlighted. Send these out to Christian 
within the next 24 hours to Christian.Lozanocuellar@csulb.edu 

1. Resource Area: Name or Org/Web address/ Phone #/ One sentence 
description  

iv. LGBTQ Center of Long beach is putting together a list of resources. They 
got special COVID funding for gift cards for essential items. This will be 
announced next week.  

C. Ending terms and folks who will need to apply again 
i. An email will be sent out to those whose terms are ending and there will 

be a callout to departments.  
D. Arnold T. Schwab Endowment at the CSULB Library 

i. Reminder: Please send your “wish list” to Alexis.Pavenick@csulb.edu 
1. Prioritize E-books for accessibility just in case fall is partly online. 

E. ASI executive board announced, and there is LGBTQ representation, so this will 
increase visibility.  

VII. Adjournment: 1:06 PM 
 

 
CLGBTIQ+CC Meeting Dates  
Remaining Spring date: May 8 
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