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POLICY AND PROCEDURES FOR SUPPORTING RESEARCH,
SCHOLARLY, AND CREATIVE ACTIVITY

This policy statement was recommended by the Academic Senate on April 15, 2010
and approved by the president on May 17, 2010.
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11 1.0 Introduction
12 This policy addresses support for research, scholarly, and creative ission of our
13 comprehensive master’'s granting institution. Support for research, s tivity is divided into two
14 programs: (1) mini-grants and summer stipends (MGSS) and (2) r i d regulations for MGSS
15 are mandated by the legislature and the Chancellor’s office, wi time are
16 determined on the campus. The allocation of funding for M i nsparent to
17 CSULB faculty through an active educational program incl of University
18 Research and External Support and the appropriate college-| i i e oversight of all research,
19 scholarly, and creative activity.
20
21 50 Award Eligibility
22 All members of Unit 3 (Faculty, Librag e to compete for funding MGSS
;i programs (except faculty members recs enured, probationary, and full-time

lecturers are eligible to compete for rea rs with 12-month appointments are not

25 eligible for summer stipends. tipe i nsecutive days available in the summer of
26 the award when they do not
27

28 3.0 Types of Awards

29 A faculty memb a summer stipend, a mini-grant, or reassigned time in a
30 given year unde se awards shall be subject to the same application deadline.

31

32 3.1 Mini

33 est promising ideas and obtain preliminary results prior to seeking
gg or undergraduate and/or graduate student assistants, clerical assistance,

36 gadi icati external support. Since this award is “seed money,” acceptance of a mini-grant

37 for external funding based on the proposal be submitted within two years of the date of
38 3 ubsequent mini-grant awards.

39 Summer Stip er stipends are equivalent to the prevailing 3-WTU Vacant Rate to support a recipient in
40 continuance of scholarly and creative activity during the summer. A recipient of a summer stipend may not be

41 employed in summer session during the stipend period.

42

43 3.1.1. Mini-Grant and Summer Stipend (MGSS) Award Committees

44 In accordance with the Chancellor's mandate, the mini-grant and summer stipend (MGSS) award committee is
45 designated to serve as the primary advisory body to the Academic Senate, the Provost and Senior Vice President
46 for Academic Affairs or designee, and the Office of University Research, in furthering an atmosphere conducive to
47 research, scholarship, and creative activity. The MGSS is a standing committee of the Faculty Personnel Policies
48 Council.

gg Each college shall have a MGSS committee to review and rank mini-grant and summer stipend proposals. The

college MGSS committee forwards its recommendations and rankings to the college dean. The faculty of the
1
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college shall devise procedures so that the committee membership reflects the diversity of disciplines within the
college in order to assure that applicants are likely to have their proposals judged by persons familiar with their
fields of specialization.

3.1.2. Duties for MGSS committees

3.1.2.1 The College Mini-Grant and Summer Stipend Committee shall:
» meet to discuss criteria, processes and procedures for the review, evaluation, and rating of mini-grant and
summer stipend proposals; and
« discuss, rate, recommend, and provide written rationale on recommendatio
dean.
3.1.2.2 The College Dean shall
« review the college mini-grant and summer stipend ratings and rec
« agree or disagree with the college committee’s recommendati

of applications to the college

* meet to review criteria, processes, and procedures i i ini-grant and
summer stipend proposals;

« review and rate the proposals for summer

« make recommendations to the Provost an i i t for Academic Affairs concerning the awarding
of mini-grants and summer stipends;

« review University policies governi
Personnel Policies Council;

and
* submit an annual re

3.1.3 Committee

om each of

* Provost a enio p

 Associate Vice dent for Research and External Support (or designee).

* Members of the committee are not eligible to apply for either the mini-grant or summer stipend during committee
service.

3.1.4 MGSS Evaluation Criteria
Awards shall be based primarily on the quality of the proposed research or creative activity as manifested in the
proposal. Proposals are expected to be clear to reviewers outside the discipline. Criteria include:
« significance of the research, scholarship, or creative activity;
« extent to which the methodology is appropriate to the stated purpose;
« likelihood that the work proposed will be completed within the timeline;
« extent to which the project will promote the faculty member’s scholarly or creative development, direction, or
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purpose;
« probability that the project will lead to peer-reviewed publication, exhibitions, or external grant proposals; and
« extent to which the project benefits the university mission.

3.1.5 MGSS Award Decisions
The Office of University Research shall allocate support for mini-grants and summer stipends based on the
recommendations from the University MGSS Committee.

3.1.6. MGSS Docum enting Work Accomplished
Faculty who receive awards shall be required to submit a mini-grant or sum
Accomplished by the announced deadline to the Office of University Rese
whether or not a faculty member chooses to submit a subsequent schola
The documentation of work accomplished shall include:
» what was accomplished;
« how what was learned, experienced, or achieved has contrib
development. This may include how the research, schol i ivi i more

tipend Report of Work
his requirement must be met
d creative activities application.

receiving subsequent mini-grant and/or summer
The University shall provide opportunitie ipi ults of their projects, whether final

3.2.2. Reassignee wards committee shall
* meet to discuss criteria, processes, and procedures for the review, evaluation, and ranking of proposals;
« discuss, rank, recommend, and provide written rationale on recommendations of applications to the college
dean.

3.2.3. The College Dean shall
« review the college reassigned time and college committee recommendations;
« make final decisions on reassigned time awards.

3.3 Documenting Work Accomplished
Faculty who receive awards shall be required to submit a reassigned time Report of Work Accomplished by the



151
152
153
154
155
156
157
158
159
160

announced deadline to the College Dean'’s office. This requirement must be met whether or not a faculty member
chooses to submit a subsequent reassigned time application.

The documentation of work accomplished shall include:

» what was accomplished;

« how what was learned, experienced, or achieved has contributed to the faculty member’s professional
development. This may include how the research, scholarship, or creative activity has contributed to more
effective teaching and enhanced student learning; and

* how the information will be disseminated or showcased.

EFFECTIVE: Fall 2010 \%
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