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Periodic Evaluation of Temporary Faculty Unit Employees 
 
15.23 Full-time temporary faculty unit employees appointed for two (2) or more 

semesters or three (3) or more quarters, regardless of a break in service, must 
be evaluated in accordance with the periodic evaluation procedure.  This 
evaluation shall include student evaluations of teaching performance for those 
with teaching duties, peer review by a committee of the department or 
equivalent unit as defined in provision 15.2, and evaluations by appropriate 
administrators.  Evaluation of full-time temporary Coaching and Counselor 
Faculty Unit Employees shall include an opportunity for peer input and 
evaluation by appropriate administrators.   

 
15.24 Part-time temporary faculty unit employees appointed for two (2) or more 

semesters or three (3) or more quarters, regardless of a break in service, shall 
be evaluated in accordance with the periodic evaluation procedure.  Such 
evaluations shall include student evaluations of teaching performance for those 
with teaching duties, evaluations by appropriate administrators and/or 
department chair, and an opportunity for peer input as defined in provision 
15.2 from the department or equivalent unit.  Evaluation of part-time 
temporary Coaching and Counselor Faculty Unit Employees shall include an 
opportunity for peer input and evaluation by appropriate administrators. 

 
15.25 A temporary faculty unit employee appointed for one (1) semester or two (2) 

quarters or less shall be evaluated at the discretion of the department chair, the 
appropriate administrator, or the department or equivalent unit.  The 
employee may request that an evaluation be performed. 

 
15.26 Temporary faculty unit employees holding three-year appointments pursuant 

to Article 12 shall be evaluated at least once during the term of their 
appointment and may be evaluated more frequently upon the request of either 
the employee or the President. 

 
15.27 A written record of periodic evaluation shall be placed in the temporary faculty 

unit employee's Personnel Action File.  The temporary faculty unit employee 
shall be provided a copy of the written record of the evaluation. 

 
15.28 Temporary faculty unit employees eligible for a three-year appointment 

pursuant to provision 12.12 shall be evaluated in the academic year preceding 
the issuance of a three-year appointment. This evaluation shall include student 
evaluations of teaching performance for those with teaching duties, peer 
review by a committee of the department or equivalent unit as defined in 
provision 15.2, and evaluations by appropriate administrators. The evaluation 


