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FPPC Minutes 
Meeting #6 
November 17, 2023 

 

https://csulb.zoom.us/j/6743069599 
Passcode: FPPC 
 
Present: Leslie Andersen, Richard Marcus, Rick Reese, Roger C Lo, Don Haviland, 
Patricia Pérez, Monica Lounsbery, Lily House-Peters, Tianjiao Qiu, Erlyana Erlyana 

 
1. Approval of Minutes-November 3 

• Approved unaninmously. 
2. Announcements 

• None 
3. SPOT Update 

• Leslie met with ATS about what data is available re SPOT. They are going 
to get us as “robust” as data as possible by the end of this semester (for 
the past 5 years). We will then take that data and talk with IR and make 
it more robust, marrying it with IR data that could be relevant.  We will 
complete that data next semester.  The plan is still to have a survey 
ready to go at the beginning of the Spring semester.   

• Leslie will speak with CalPoly SLO who is working on their survey to see 
if there is timely information to inform our discussion.  

• Discussing: Is SPOT helping your effectiveness as an instructor.   
• Question: When will we get ATS data back?  They have promised by the 

end of the semester.  It might not dovetail with the ability to get a 
survey out by the beginning of the semester. 

• As long as there is one quantitative question it is up to us what else we 
want to do?  The CBA is very vague, so even this is in question.  It 
doesn’t tell us what to do when.  But, we need to do something that 
makes sense.  

• Leslie: We are still waiting to see if the available data tells us anything 
significant.  

4. TIME CERTAIN: 1PM, Jade Sche (Dfrom ORED re: Copyright and Patent policies 
• The Intellectual Property of 2016 was not signed by the president.  Not 

only has the CSU not happened, but the CSU no longer has an intention 
of creating a CSU wide intellectual property policy.  Question: Given 
that, is there a different perspective on signing a new policy now?  
Leslie: Will ask Pei Fang. 

• Leslie: We are out of Federal Compliance on this making for urgency. 
• Jade presented the question as a ppt. 
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“course” does not mean the courses you teach; it is over the course of your work.  We don’t 
take ownership of student work unless they are employees (GAs, etc).   
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If the faculty member doesn’t want their invention 
to be monetized?  Yes, there are contributions to 
open source or etc.  It is a negotiation, but we work 
with faculty to honor the request.  The policy is 
the university “may” file a patent.  It will 
determine what is suitable.   
 
Limited to course catalog descriptions and SCOs. 
Otherwise it is only in the university right when it 
has Extraordinary Support.  Usage rights not 
ownership with copyright. Only materials 

submitted to the university. Question: What is 
submitted to university – does it include, for 
example, using a onedrive or canvas?  Answer: No.  
The university neither has the right nor would 
know what to do with it. 

 

 
 
 

   
 
 
 
 
 
 
 

Jade: In the time since 2014 when CSULB wrote its policy that was not passed in 2016, the 
CSU went through a process to write and pass a policy.  That did not materialize.  Now it is 
up to each campus.  It helps researchers to help inventors take their work out the lab and 
partner with industry.  With respect to the copyright policy, we want faculty to feel their 
work is protected.  That all of the intellectual property is owned by the faculty member.  It 
is more favorable than other policies at other institutions. 
 
Leslie: Took this policy from 2016 and compared to the new policy.  It is obvious you used 
some of the verbiage from 2016.  Jade: Some is standardized terms, but some is also some 
what is already addressed.  We adapted many of the things that exist in those.   
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Leslie: I suggest changing the title of these policies as they overlap with existing policies on 
different topics.  Jade: We use the same as other campuses.  But, I will look into our named 
policies to compare.  

 
 
5.Faculty Hiring “Policy” 

• Leslie: We decided we would move cautiously forward.  If you find things that 
are useful for this discussion, please post in the Faculty Hiring document on 
sharepoint.  CSUCI is a good policy worth looking at.  

• This started as a request to consider DEI.  The conversation on FPPC about 
faculty input, and AS input, into faculty hiring.  As of now, there are only 
protocols and procedures from FA.  There is no Senate policy or shared 
governance over faculty hiring.  The argument is that the whole concept of 
faculty hiring should be worked out between faculty and administration.   

• Might it be best for Patricia for a draft policy of what is missing for FPPC to 
chew on.  Then FPPC can look at the gaps.  It is not best for MPPs (deans) to 
hold their cards to their vest or to lack transparency. 

• Faculty hiring tends to be administratively driven in contrast to faculty-driven 
process of hiring individuals to tenure-lines.  Administrative concerns are not 
about the fit of faculty expertise but rather ensuring the diversity of 
applicants and risk in our applicant pool.  Though, a policy can ensure that 
faculty from the beginning are coming up with goals for the criteria and pool 
of candidates.   

• If we were to develop a faculty hiring policy then the protocols and 
procedures would follow from the policy.  But, without this upper level policy 
with goals, the protocols are just being made at the administrative level.  

• Could we start working on this through certain things: anti-bias training, 
effectiveness of processes, etc – what should faculty have ownership of (like 
rubrics and questions).  Some documents of this kind (like SDSU) include 
tenure density requirements. 

• The relationship between FA and the Senate.  For now, it is mostly in FA with 
little faculty input.  With the absence of a policy, FA dictates the process.  
However, FA prefers a shared governance process with different 
constituencies chiming in.   

• To what degree are the examples given really part of policy?  Is our goal to 
write a principled statement or a policy that is prescriptive about 
responsibilities?  It may be both – a preamble of principled statement and 
then a policy with prescriptive responsibilities.   

• Much of what AS Exec sent is not really policy language as opposed to 
procedure.  They call it “guiding principles.”  This perhaps is part of a 
Preamble.   

• Language in protocols about FEAs but it would be great to codify in a policy.   

• Leslie will open the Faculty Hiring Policy draft document to insert ideas and 
notes. 

 Future Meetings This Semester 
 
December 1 

https://csulb-my.sharepoint.com/personal/leslie_andersen_csulb_edu/_layouts/15/onedrive.aspx?id=%2Fpersonal%2Fleslie%5Fandersen%5Fcsulb%5Fedu%2FDocuments%2FFPPC2324&FolderCTID=0x01200051D8A3DA5209E545AF47CEBC20E6907C&view=0
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FPPC’s charge is online at https://www.csulb.edu/academic-senate/faculty- 
personnel-policies-council-fppc 
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