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CALIFORNIA STATE UNIVERSITY, LONG BEACH 

Part-time Lecture Position Opening 
   
Recruitment:   2023/24-PTL-MUS-Band  
Position:   Part-Time Lecturer 
Effective Date:  Fall Semester: August 17, 2023 – December 22, 2023 

Spring Semester: January 22, 2024 – May 24, 2024  
Salary Range:   $5,405 -$11,994/per month (Commensurate with qualifications and 
experience) 
Application Deadline: Review of applications to begin immediately, Position opened until filled (or 
recruitment canceled) 
     

College of Arts 
Bob Cole Conservatory of Music 

 

Required Qualifications:    
• Masters (M.M.) in Instrumental Conducting or related field 
• Minimum of three years of successful collegiate or premier high school 

teaching experience with concert bands and athletic bands 
• Must be authorized to work in the United States for the duration of 

employment without assistance from the institution 
• Demonstrated potential for teaching excellence and prioritization of 

diversity, equity and inclusion as core values within instrumental 
conducting and repertoire selection 

• Demonstrated commitment to working successfully with a diverse 
student population 

  
Preferred Qualifications:  

• Doctoral degree (DMA), or ABD in instrumental conductor or related 
field 

• Demonstrated success as a wind band and athletic band conductor at 
the university level 

• Demonstrated success in programing literature that embraces diversity, 
equity and inclusion as core values in wind band  

• Demonstrated administrative skills, such as managing instrument 
inventory, working within the parameters of a budget, and assisting 
with logistical matters of large ensemble music events 

 

The Bob Cole Conservatory of Music (BCCM) seeks an innovative colleague in wind band who can 
offer courses in conducting, and conduct the Symphonic Band, Concert Band, and Beach Band. 
The BCCM wind bands include over 200 students involving music majors and non-majors from 
across the campus. This is a highly visible position in the Conservatory that brings acclaim and 
builds our reputation as a top-tier music program. 
 
The successful applicant will: have experience and demonstrated success in conducting university 
and/or premier high school instrumental ensembles and athletic bands; demonstrate a record of 
equitable and diverse programing which includes literature by traditionally marginalized or 
underrepresented composers; maintain and develop student recruitment systems necessary for 
an established and expanding university bands program; communicate effectively with an 
ethnically and culturally diverse campus community. Additional consideration is given to those 
with demonstrated success as an instrumental music arranger for athletic bands. 
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• Demonstrated success as a music arranger that embraces diversity, 
equity and inclusion 

• Experience working successfully with populations demographically and 
socioeconomically similar to the CSULB student body  

 
Duties:     

• Teach MUS 100B/300B/500B Symphonic Band 
• Teach MUS 100A/300A/500A and Conduct Concert Band 
• Conduct Beach Athletic Band 
• Teach MUS 325B/425 Instrumental Conducting 
• Additional courses as assigned or within the candidate’s specialty 
• Organizing and overseeing music festivals, concerts and etc. sponsored 

by bands area 
 
 
CSULB seeks to recruit faculty who enthusiastically support the University’s strong commitment to 
the academic success of all of our students, including students of color, students with disabilities, 
students who are first generation to college, veterans, students with diverse socio-economic 
backgrounds, and students of diverse sexual orientations and gender expressions. CSULB seeks to 
recruit and retain a diverse workforce as a reflection of our commitment to serve the People of 
California, to maintain the excellence of the University, and to offer our students a rich variety of 
expertise, perspectives, and ways of knowing and learning. 
 
 
Information on excellent benefits package available to CSULB faculty is located here: 
 

https://www2.calstate.edu/csu-system/careers/benefits/Documents/employee-benefits-summary.pdf 
 
How to Apply - Required Documentation:    

• An Equity and Diversity Statement about your teaching or other experiences, successes, and 
challenges in working with a diverse student population (maximum two pages, single-spaced). 
For further information and guidelines, please visit: 
http://www.csulb.edu/EquityDiversityStatement  

• Letter of application addressing the required and preferred qualifications  
• Curriculum Vitae including current email address 
• Three current confidential letters of recommendation 
• A copy of transcript from institution awarding highest degree 
•  
• Submit two concert programs that demonstrate diversity, equity and inclusion in repertoire 

selection 
• Submit two music arrangments for pep band that demonstrate diversity, equity and inclusion 
• Ten-minute maximum video link of concert band rehearsal footage 
• Ten-minute maximum video link of concert band performance (front-view of the conductor) 
• Ten-minute maximum video link of Athletic Band performance (Please indicate the 

candidate’s role in the performance) 
• Applicants offered employment will be required to submit a signed SC-1 form 
• Finalists should be prepared to submit an official transcript (e-transcript preferred, if 

available) 

How to Apply: Click Apply Now icon to complete the CSULB online application 
 
Requests for information and process should be addressed to:  
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Jermie Arnold DMA, Director of Bands, Director of the Bob Cole Conservatory of Music 
California State University, Long Beach 

Bob Cole Conservatory of Music 
1250 Bellflower Boulevard 

Long Beach, CA 90840-7101 
 

 
Requests for information about the position should be addressed to: 
 

Jermie Arnold DMA, Director of Bands 
562-985-4533/jermie.arnold@csulb.edu 

 
EMPLOYMENT REQUIREMENTS: 
A background check (including a criminal records check and telephone reference check with most recent employer) 
must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to 
satisfactorily complete the background check may affect the application status of applicants or continued 
employment of current CSU employees who apply for the position. 
 
The person holding this position is considered a “mandated reporter” under the California Child Abuse and Neglect 
Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 
21, 2017 as a condition of employment. 
 
CSU Vaccination Policy 
CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or 
declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process 
should be prepared to comply with this requirement. The systemwide policy can be found 
at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to fahr@csulb.edu. 
 
CSULB is committed to creating a community in which a diverse population can learn, live, and work in an 
atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual, without regard to 
race or ethnicity (including color or ancestry), nationality, religion or religious creed, gender (or sex), gender identity 
(including transgender), gender expression, sexual orientation, marital status, disability (physical or mental), medical 
condition, genetic information, age, veteran or military status. CSULB is an Equal Opportunity Employer. 
 
 
 
 
 
  


