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	Professional
Experience

Education
	Intern Human Resource Consultant

Southern California Edison                     Corporate Center, Rosemead, CA.

Performance Assessment Services

● Consulting to internal clients, offering advice regarding employee selection and development procedures.   

● Developing, maintaining and scoring selection tools including knowledge tests, work samples, developmental skill assessments, structured interviews, and assessment centers.

( Writing validation reports to document knowledge and performance test development processes.  
● Assisting in the development and delivery of structured interview rater-training presentations for line supervisors and Human Resource Consultants.

● Utilizing statistical analysis and computer programs (SPSS, item analysis program) to evaluate selection procedures and tools with regards to adverse impact, construct validity and reliability. 

● Serving as a member of the People Thread Competency working team in support of the company-wide Business Process Integration (BPI) initiative. 

I-O Psychology Graduate Student

California State University, Long Beach                               Long Beach, Ca. 

-Current GPA: 4.0

-Currently researching my thesis entitled “Applicant Perceptions of Overt Integrity Test Items.”

Graduate Assignments completed:

- Developed a job analysis-training program for Human Resource consultants at Southern California Edison.

-  Developed a rationally derived measure of typical performance for internet addiction.

- Organizational development interventions, specifically role analysis at Rockreation rock climbing gym.

-Job Analysis for Special Education Instructor at the Orange County Department of Education. 

.
	6/2004-present

9/2003-present

	
	
	

	Additional Skills
	( Familiar with SPSS and item analysis software

( Excellent project management skills

( Dedicated and Persistent

( Team-oriented


	


