BRENDAN O’CONNOR

Sherwood, Oregon    (    E-mail: brendan02@gmail.com
Objective: To Transition from an excellent academic career to a successful professional career with an organization that values excellence in every aspect of its operation

EDUCATION

	Master of Arts, Industrial-Organizational Psychology 

     California State University, Long Beach, CA
	GPA  4.00 


	December 2004 

	Bachelor of Arts, Psychology (Minor Bus. Admin.)

     University of San Diego, San Diego, CA

· Dean’s List, First Honors (Spring 1999, 2000, 2001)

· Dean’s List, Second Honors  (Fall 1999, 2000, 2001)
	GPA  3.57
	         May 2002


PROFESSIONAL EXPERIENCE

Examining Assistant-HR Intern, Los Angeles Unified School District 


      (July 2003-July 2004)
     (  Collaborated with subject matter experts from various departments to determine appropriate recruitment and selection procedures
     (  Conducted job analyses to determine minimum qualifications and appropriate selection procedures by      identifying critical work behaviors and corresponding knowledge, skills, and abilities 
     (  Reviewed, refined and developed selection instruments, including written and performance tests for various recruitments
     (  Analyzed examination statistics to improve test quality, effectiveness, and conformance with state and federal equal employment regulations and professional guidelines for test construction and administration

     (  Performed evaluations and served on rating panels for interviews

     (  Evaluated applicant qualifications to determine eligibility for participation in selection process

     (  Provided customer service to applicants, including information regarding minimum qualifications

 (  Maintained ongoing and positive working relationships and communicated effectively with the public as well as School District employees from various departments

In-Basket Assessment Rater, Southern California Edison 





          (Aug 2003)
     (  Conducted ratings of in-basket exercise to aid in the selection of 20 service planners from more than 
800 applicants 
     (  Completed in-basket rater training seminar

RESEARCH EXPERIENCE

Masters Thesis: The Effects of Awareness of Test Process and Competencies Assessed on Applicant

                           Interview Performance

Graduate Assistant, Intermediate Statistics Course, California State University, Long Beach (Sept 2002- May 2003)

     (  Developed informative and interactive lesson plans for class meetings

     (  Instructed SPSS portion of curriculum to approximately 40 students

     (  Tutored students in SPSS, Microsoft Windows, Word, and Excel 

SERVICE LEARNING PROJECTS

     ( Conducted job analysis of undergraduate research methods instructor
     (  Team building organizational intervention project for a Personnel Selection Department utilizing role analysis techniques

    (  Designed and evaluated a statewide training program on the subject matter expert item review

     process for California school district human resource professionals

RELEVANT COURSEWORK

	(  Personnel Psychology
	(  Organizational Psychology
	(  Test Construction

	(  Organizational Development
	(  SPSS and SAS Data Analysis
	(  Issues in Training

	(  Team/Large Group Interventions
	(  Statistical Design  & Analysis
	(  Practicum Experience 


AFFILIATIONS
	(  USD Men’s Intercollegiate Crew Team (1998-2002) 
	(  Personnel Testing Council of So. California 

	(  National Society of Collegiate Scholars (2000-present)
	(  CSULB Master’s I-O Program Committee, 

    Graduate Student Representative (2002-03)

	(  USD Student Alumni Association, President (2002)
	

	(  Society of Industrial Organizational Psychology 

    (2003-present)
	


