JEFFREY R. BELLOLI

jeffrey.belloli@fox.com, or jeffreybelloli@yahoo.com
	Professional experience

	October 2004 to Present
	FOX NETWORKS GROUP
Century City, California

Director, Organizational Development & Training

Current responsibilities include:

· Manage the Employee and Management Development Training Program
· Assess talent management needs.  Coach Managers through the processes and resources that allow for the effective planning of leadership bench strength, internal talent pipeline, diversity planning, talent retention, and workforce learning/skill needs.

· Assess organizational development needs via appropriate research methods (interviews, surveys, documentation review, etc.).  Define interventions and processes as needed to address issues including intra-organizational communication practices, organizational alignment, employee engagement and morale, team building, and strategic planning. 
· Assess management/leadership development needs and define resources and processes that allow for managers to extend their skills through developmental activities including classroom learning, key assignments, coaching and feedback, and 360 degree feedback among other tactics; evaluate the effectiveness of all offerings.

· Assess employee development needs and related competencies and define appropriate resources and processes to support learning via the classroom and self-career development; evaluate the effectiveness of all offerings.

· Coach and advise management on workforce management and development needs of their organization, and their leadership style, and facilitate plans to address needs.



	November 2002 to September 2004
	VALLEYCREST COMPANIES
Calabasas, California

HR Development Supervisor

Responsible for assisting in organizational development initiatives, performance management, key division training as well as the development, installation and analysis of compensation and benefit programs.  Specific accomplishments include:

· Managed the annual performance evaluation process

· Managed the annual merit increase and bonus process
· Produced a company-wide Human Resources policies and procedures manual

· Redesigned the Human Resources intranet site

· Created a “Personnel Action Form” for all employee actions

· Redesigned the benefits open enrollment process by improving process and forms

· Conducted various base pay, short and long-term incentive compensation studies
· Served as the HR Project Manager on the conversion of the company’s 401 (k) plan administrator

· Performed a company-wide audit of job titles, classification and FLSA status

· Designed, developed and managed a one week training program on irrigation

· Produced and coordinated biweekly training teleconferences on various landscaping productivity topics

· Designed, developed, conducted and analyzed a survey on timekeeping and pay practices.



	June 1999 to      November 2002
	MEEK AND ASSOCIATES
Los Angeles, California

Analyst/Consultant

As part of consulting team, partner with clients to integrate and align business objectives/strategy with reward philosophies and structure.  Key contributor in the design, development and implementation of client projects from a variety of industries, including technology, health care, manufacturing, and energy services. Specific accomplishments include:
· Conducted numerous base pay, short and long-term incentive compensation studies
· Researched and analyzed industry best practices in compensation, benefits, performance management and measurement

· Conducted written and web-based compensation surveys 

· Participated in the design, development and implementation of performance-based compensation programs

· Participated in team projects from initial new business meetings to final recommendations

· Conducted employee focus groups and one-on-one interviews, covering a variety of business, industry, performance and compensation issues.


	May 1992 to     September 1996


	ASSOCIATION OF TENNIS PROFESSIONALS (ATP) TOUR
Multiple International Locations

Player/Competitor

Competed professionally throughout the world covering 5 continents, over 40 countries, traveling an average of 35 weeks per year.  Persevered to become a world-class player, in the process, becoming a well-rounded individual able to adapt to a variety of situations.  

Specific accomplishments include:

· World ranking within the top 150

· Coordinated weekly travel to over 40 countries on 5 continents

· Competed in such Grand Slam events as Wimbledon and The Australian Open.


	SUMMARY OF SKILLS

	
	· Ability to identify, analyze and resolve business issues
· Strong interpersonal skills in listening, observing and discerning internal and external client needs
· Creative and resourceful problem-solving ability
· Ability to work with all employee levels (Presidents, Senior Executives, Administrative Staff)
· Dynamic and effective presentation and verbal skills 
· Excellent written communication skills
· Highly motivated, efficient and organized  
· Ability to learn quickly and apply knowledge to a variety of conditions.



	EDUCATION

	1997 to 1999

1988 to 1993
	· M.A. Industrial/Organizational Psychology

California State University, Long Beach
· B.A. Psychology
San Diego State University



	Technical Proficiencies

	
	· Office 2000 – Word, Excel, Power Point, Outlook, and Internet Explorer.









