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Cdifornia State University, Long Beach

College of Hedlth and Human Services

RETENTION, TENURE, AND PROMOTION POLICY

Preamble
The College of Hedth and Human Services is committed to providing an indructionad program
of high qudity, that responds to the needs of its sudents as well as the community as a whole.
The college faculty is dedicated to excellence and pursues the requiste knowledge needed to
fulfill that commitment. The purpose of this document is to encourage the faculty to develop a
culture that vadues dl aspects of faculty involvement in the college and universty, pursuat to
the mission of both.

The College of Hedth and Human Services Retention, Tenure and Promotion (RTP) policy is
designed to aticulate the professond dandards which dl faculty are expected to meet, as wdl
as the manner by which their work should be evaluated. Such a process depends heavily upon
the evaluation work of professional peers as well as other resources. RTP documents are used to
asess a candidates progress through the stages of the process. They are a tool through which the
RTP committees can eval uate the candidates.

The College of Health and Human Services seeks to promote continued professional growth in
teaching, scholarship, crestive activities, and service to the universty community. Therefore, the
process of evauation at dl levels of review should teke into consderation the diversity of
expertise within this college and, as such, recognize this diversity as a source of strength which
enables the college to continue to grow in Sature.

COLLEGE MISSION STATEMENT

The College of Hedth and Human Services a& Cdifornia State Universty, Long Beach is
diginguished in its commitment to provide excelence in applied research, ingdruction, advising,
mentoring, and leadership to students who pursue careers in the hedth and human service
professons and students who wish to integrate the hedth professons with other disciplines. The
ever changing demography of the Southern Cdifornia region supplies to the College students
who have a vaiety of culturd, reigious radd, linguidic, and gender heritage. In order to build
upon such affluent diverdfication, depatments within the College continudly update the
caefully planned curricular offerings combining theory with critica thinking, laboratory testing
with practicd application, and hedth education with service to the community. Findly, the
College seeks to produce aumni who will pursue careers in hedth and human services and
become our future leaders in the twenty-first century.



1.0GENERAL PRINCIPLES

1.1 Governing Documents

The basc governing documents are the CSU-CFA Coallective Bargaining Agreement (CBA) and
the Universty Retention, Tenure and Promotion policy statement (P. S. 9 6- 12). The College
RTP document amplifies those documents and adds provisons applicable to the College of
Hedth and Human Services and its academic units. Academic units are defined as stand-aone
entities and include departments and programs.

1.2 Obligations

The initigtive in RTP recommendations shdl be the responshility of each academic unit. The
reputation, success, and future credibility of academic units are directly related not only to the
qudity of the candidates recommended, but dso to the con3mitment and diligence with which
department RPT commitment discharge their responghilities in evaluating and presenting the
evidence to support their recommendations. Candidates are, therefore, expected to furnish
necessary and relevant documentation for evauation.

1.3 Standards

Academic units have a need for persons of various tdents and specidties Recommendations
from depatment RTP committees and depatment chars shdl summarize evidence of a
candidatés drength and uniqueness under each of the edtablished criteria This presentation
should indude a quditaive andyss of the candidate's specid role, performance and
achievement within the academic area. The record of the candidates must support the principle
that the higher the rank to be accorded, the stronger the evidence must be for teaching
effectiveness, scholarly achievement, and service.

1.4 Profiles of Academic Ranks

Candidates for retention, tenure, and promotion shall be evaluated based upon specific criteria
edtablished and agreed upon by each academic unit. While candidates are conddered on their
own merits, the following is an example of what may be used as a portion of the decison making
process. Each review levd within the college dhdl utilize smilar criteria when evaduating
candidates.

CANDIDATE - Earned doctorate or recognized termina degree.
FOR ASSISTANT - Teaching evauations by students and peers.
PROFESSOR: . Scholarly and crestive activities through published article(s),

funding proposa(s) or, and crestive activities or demonstrated
potentia to accomplish such activities.

- Demongrated willingness to provide service on department,
college, or universty committe(s).

- Membership in rdlevant professond, and/or community
organizations.



CANDIDATE
FOR ASSOCIATE
PROFESSOR:

CANDIDATE
FOR
PROFESSOR:

Possesson of a doctorate or the appropriate termind degree is a norma prerequisite for
promotion. Exceptions may be made for uniquey quadified candidates who do not possess the
doctorate or appropriate terminal degree provided that they present persuasve arguments and
evidence of scholaly and cregiive activities that indicate that promotion is nevertheess

- Normally recommended after Sx years of satisfactory performance as

Assstant Professor, or equivaent

- Earned doctorate, or terminal degree

- Teaching evauations by students and peers.

- A record of curriculum development.

- A record of scholarly and crestive activities with an on going

identifiable thrust through such activities as grant proposal(s), articles
in refereed journa's, conference papers, software, artistic exhibits and
other comparable activities

- Adtivity in professond organizations beyond membership
- Increasing service to the department, college, university, and

community.

- Normally recommended after four years of satisfactory performance as

an Associate Professor or equivaent.

- Assudtained record of effectivenessin teaching.
- Documentation of regular course revison or the development of new

courses, and/or programs.

- A sudtained record of postive peer evauations for teaching and

ingructiond-rel ated work.

- Documentation of ongoing scholarly and related activities evidenced

by articlesin refereed journals, book chapters, conference papers,
funded grant proposals, texts or other books, published research
reports and other creetive activities.

- Recognized contributions to department, college and university

through active leadership postion(s)

- Professond service through professiona |eadership activity
- Active continued and increasing service to department, college, and

university committees, beyond that a the Associate leve.

deserved. The College RTP Committee and the Dean will consider each case on its own merits.



15. Evaluation of Criteria
A. Instruction and Instructional-Related Activities

Teaching isthe primary and most essential academic responsibility of the university professor.

The god of higher education is to help develop educated, ethicad and productive citizens, as well
as cgpable professonds in a varigy of disciplines and fidds In a rapidly changing world, a
university education must provide students with more than the knowledge needed for success in
a specific professon. It dso mugt provide them with skills and attitudes that facilitate adaptation
and congtructive response to societd needs and changes.

Quality teachers are those who possess expertise, as wdl as enthusiasm for ther work and the
process of learning. Most importantly, they have a dedre to share these qudities with students.
They do this by working for and with students and by demondrating their belief in the power of
knowledge. Quality teachers dso continue to maintain currency in ther subject matter, which
requires ongoing scholarship through study, learning, and research. It is important, therefore, for
faculty not only to disseminate knowledge but dso to participate in its creation, integraion, and
goplication.

Indruction and Indructiond Reated Activities include teeching in the dassoom sHting,
advisng, supervison of sudent research and fiddwork, the devdopment of cuniculun3, and
related activities that involve sudents.

Essentid Criteria Essentid criteria describe the nature and level of performance required of al
faculty in the College. Teaching is evduated in tems of four dimendons  (1)Pedagogica
Approach and Methods, (2) Student Response, (3) Ongoing Professond Development as a
Teacher, and (4) Ongoing Professond Development in the Discipline as enumerated below.

(1) Pedagogica Approach and Methods:

(@  Course materids should clearly convey to sudents, in behaviord terms, the
learning gods of the course and the relationship of the course to the mgjor and/or
to generd educetion.

(b) Course requirements, including the semester schedule, assgnments, and grading
policies should be included in syllgbi.

(© Course materias should identify the purposes for which a course may be
meaningful to students, such as preparation for further courses, graduate school or
employment or the intringc interest of the materid development of civic
respongibilities and/or individua persond growth.

(d) Grading practices, standards, and criteria should be articulated clearly.

(e Instructional methods should be appropriate to the courses taught, and materias
should be up-to-date and appropriate to the topic.

® Reason for choices of learning gods and ingructiond methods should be clearly
defined in appropriate documents.



(2) Student Response to Ingtruction:
@ Ratings should reflect a positive student perception of the instructor's conveyance
of knowledge, effort, availability, organization, and atention to individua needs.
(b) Student ratings of instruction should be favorable when compared to department,
college and university averages.

(3) Ongoing Professond Development as a Teacher:

@ Thoughtful deiberate effort to produce continuous improvement in teaching
effectiveness is expected of dl candidates, including but not limited to regular and
ongoing interactions with colleagues regarding pedagogy, such as discussons of
pedagogica issues, classroom vidits and consultation on course development, OR

(b) A sustained record of involvement in programs of the CSULB Center for Faculty
Development, OR

(© A sudained record of paticipation in teaching development seminars or
conferences sponsored by the depatment, college, Universty or professona
organization, OR

(d) A sudaned record of giving or receving formd or informa pedagogica
coaching and/or other activities which contribute to professona development of
teaching effectiveness

(4) Ongoing Professond Development in the Discipline.
@ All candidates are expected to keep abreast of discipline developments through
participation in discipline conferences, and continuing education activities.

Enhancing Criteria Enhancing criteria establish dandards by which faculty, following diverse
career paths, are evauated beyond the Essentia Criteria and include:
@ Developing innovative agpproaches to teeching or exemplary ways of fogdering
gudent learning in the classroom.
2 Involvement outside the classroom in such areas as academic advising, field trips,
student mentoring, collaborative research projects with students, thes's
supervision, support of student organizations and/or recruitment and retention
activities.
3 New curriculum, ingtructiona programs or materids may be developed, including
dectronic or multimedia software or new advisng materids or programs.
4 Conducting assessment of one'singructiond effectiveness
@ Classroom peer vidtations will be used to assessingructiond
effectiveness.
(b) Peer evauations may include department peers, the department RTP
Committee, department chair or individuas of high sanding in the
community and in the same professon as the individua being evaluated.
(5) Offering teaching colloquiato department colleagues or pedagogica workshops
at discipline meetings may demongtrate department or discipline leedership
regarding instructiona issues.




B. Scholarly, Creative Activities

Scholarly, and crestive activities represent efforts and evidence whereby the candidates establish
professional status and contribute to their professon while being active professondly. These
activities must be rdevant to the candidate's assgnment and support the mission of the universty
and college. Research and scholarly and creetive activities are consdered critical and beneficid
components of the mission for severa reasons:
a. Advancesin the discipling/professons are dependent on generating new information.
This new knowledge has potentia for improving the qudity of life. Respongble
professiond practice rests on the foundation that data derives from scholarly and
Ccredtive activities.

b. Scholarly and creative activities bring prestige and visbility to the university. The
most respected and successful universties support and encourage the acquisition of
knowledge. Thisincreasesthe likdihood that the university will attract high quaity
students and faculty. A successful university dso ismore Likely to obtain grants,
equipment, and other financid support from the community, industry, and
government agencies.

c. Scholaly and creative activities enhances teaching effectiveness and enriches the
education of students. Training students in research methodology is essentid and a

magjor respongbility of faculty.

d. Grant associaed with scholarly and credtive activities bring date of the at
equipment and technology to departments. Ther presence increases the likelihood
that sudents will be will-trained and competitive when seeking employment.

e. Professonad survivd requires that members generate a large portion of the
knowledge upon which their profession is based. Scholarly and credtive activities
enable professons to shape their own destiny, rather than alows others to dominate
the course of events.

The evauation of scholarly and creative activities is divided into two digtinct categories. (1)
essentid criteria, and (2) enhancing criteria. Whereas the essentid criteria describe the nature
and levd of performance required of dl faculty, the enhancing criteria extend performancein
quantity and in various directions depending on the individud's academic assgnments and
interests. The essentid and enhancing criteriafor scholarly and credtive activities are listed in the
following paragraphs. Individua academic units will further ddineste essentia and enhancing
criteria

A. Essntid Criteria
1. Faculty are expected to remain engaged in an ongoing program of scholarship or
cregtive activity that demongtrates intellectud and professona growth in the
discipline over time.




2. All faculty are expected to produce scholarly and/or cregtive achievements which
contribute to the advancement of the discipline (or interdisciplinary studies), and
which are disseminated to gppropriate audiences and received favorable review from
professona peers.

B. Enhancing Criteria

1. Such activities and products may include books, articles in professiond journals,
scholarly presentations, software and eectronicaly published documents, artistic
exhibits, performances, and awarded grants and contracts.

2. Faculty may adso enhance their scholarly and creetive achievement with editorid
assgnmentsin recognized professond publications, including journds, newdetters,
or eectronic media

3. Other achievements of this nature are gppointments to selection pand s for grants,
fdlowshps, contracts, awards, and conference presentations, as are other adjudication
assgnments calling for professond expertise.

4. Applied research or professiond activity may use theory and knowledge of one or
more disciplinesto address practical problems of importance to the discipline and to
society; such applied professond activity may include research on ingtructiona
processes and outcomes.

5. Additiond activities may be judged to enhance scholarly and cresetive achievements
30 long as these are peer reviewed, are disseminated to professond audiences, are
appropriate to the misson of the department and college, and make significant
contributions to the discipline or to inter-disciplinary studies.

6. Mentoring faculty members.

C. Professional Service

The dze and complexity of the Universty places enormous demands on its governing bodies.
While a centrd adminigration is respongble for directing some of the university's academic and
busness affars, the faculty must direct others, thereby insuring that the gods of the universty
are grounded in an academic rather than adminidrative philosophy. In addition, the universty
has an obligation to provide service that results in tangible benefits in the community, fostering a
positive relationship between it and the university.

The respongbilities of the faculty span from participation in universty governance to serving on
academic unit committees. Service to the Univerdty is required a three levels the academic unit
in which the faculty member resdes, the college, and the Universty. The faculty member must
be active a each levd for the Univerdty to function properly. Feculty participation is aso
important to insure that certain rights and privileges unique to the academy, such as academic
freedom, are protected.

The Univerdty occupies a unique postion in the community and thus, has an obligdion to it. As
faculty expertiseisthe primary asset of the University, there exists inherently arespongbhility to



provide service to the community. This sarvice may be to the professona community of the
faculty member or to the lay community depending on the interet and dtributes of the
individud faculty member. Faculty members, as citizens of these communities, should contribute
in some subgtantid way that is directly related to their professona expertise.

Professiond service may be contributed to the University, the community, and the discipline, but
it must directly involve the academic expertise of the faculty member.

Essentid Criteria

All faculty are expected to participate collegialy in the process of faculty governance, aswel as
in gppropriate professona organizations and community service activities.

Enhancing Criteria

Faculty may enhance ther professond sarvice achievements with active involvement on
committees a dl levds of the Universty and Univerdty sysdem, with emphass on the
department and college levels for assstant and associate professor. Whatever the level of service
within the Universty, the qudity of that service is the primary condderation. Authorship of
documents, reports and other materials pertinent to the Universty, college, or department
missons or procedures may comprise a service contribution. Sponsoring student groups and
participating in educationa equity programs are aso service contributions.

In addition to engaging in academic governance activities, faculty members may participate in
Community service to professond organizations and in professondly-related activities (eg.,
locd, dae, naiond, and/or internationd levels) through such discipline-oriented activities as
committees, workshops, speeches, media interviews, aticles, and/or editorids, performances;
and/or displays, and/or eected professional offices.

Service to the community may aso include consultantships to public schools, locd government,
and community service organizations. Service contributions based on consultancies. whether
paid or unpaid, shal be evauated on the basis of their contributions to the mission of the
Universty and particularly to the candidate's department or program. Meaningful service must
be clearly related to the academic expertise of the faculty member. In its RTP document the
Department will make clear what types of service, whether paid or unpaid, are consistent with
the misson of the Department and its ingtructiona program.

1.6 Annual Assessment

Each academic area shdl peform a comprehensve assessment, a least once a year, of Al
candidates for regppointment leading to tenure. Probationary faculty members shdl be informed
in writing of areas which need strengthening.

In the event a faculty member holds a joint gppointment, a separate RTP committee composed of
an equa number of members of each academic unit shall be established. (See 3.6)



1.7 Candidate s Rights

Candidates may request ameeting to review recommendations with both the academic unit RTP
committee or their academic unit chair. Candidates have the contractua right to respondin
writing to these recommendations before they are forwarded from the academic unit.

1.8 Shared Evidence

Nether the College RTP Committee nor the Dean shal use any evidence bearing on decisons
concerning a candidate unless that evidence was shared with the candidates, the academic unit
RTP Conm3ittee and the department/program chair (when the chair participatesin the process).

1.9 Professional and Ethical Behavior

It is expected that candidates recommended for regppointment and/or advancement have
demondtrated positive quaities which reflect favorably on the individud the academic unit, the
college, and the university. These qudities include professond and ethica behavior and
integrity, and are prerequisite to the RTP criteria established for the College of Hedth and
Human Ser6ees, A negative decision utilizing this section must be supported by subgtantive
evidence.

20ACADEMICUNITS

2.1 Academic Unit Document

Each academic unit shall specify in writing the criteria and standards to be applied
in evauating teaching peformance, scholaly and creative activity, and
professiona service. Such standards must be equal to or in excess of the College
and University standards, and must derive from and support the mission of the
academic unit. Academic unit documents shall clearly and completely specify what
activities are considered appropriate in each of the three categories at both the
"essentid" and "enhancing” levels.

2.2 Academic Unit RTP Committee selection

Each academic unit shall have an RTP Committee (or committees) composed of a
least three (3) tenured members elected by mgority vote from their full-time
faculty. Academic unit committees shall be elected during the first three weeks of
the Spring semester. Exceptions may be made for departments which require
outside members. Academic unit PTP Committee membership requirements shall

reflect, a a minimum al requirements specified in the Universty and College
RTP documents.

10



A. Membership Rank

Members of academic unit PTP Committees who participate in promotion recommendations
must be tenured and must have a higher rank than the candidates being considered. They must
not themselves be candidates for promotion.

B. Committee Composition

Within each academic unit dl recommendations for advancement (promotion) to a given rank,
for tenure, or for regppointment shal be consdered by the same committee. However, there may
be different committees for different kinds of RTP matters. (For example, one committee
comprised of three faculty at the rank of associate professor might consder dl candidates within
the academic unit who ae digible for regppointment, tenure and promotion to associate
professor. A second committee comprised of three faculty with the rank of professor might
congder only candidates digible for promotion to the rank of professor.)

C. Committee Qualifications

Persons on leave, sabbatica or early retirement for any part of the academic year shdl not serve
on an academic unit RTP Committee.

D. ServiceRequired

All faculty of digible rank must serve on the RTP Committee of their academic unit, if eected,
unless there are substantive reasons not to do so as determined by the academic unit.

E. ServiceLimitations

A faculty member may serve on only one (1) RTP Committee or ad hoc RTP
Committee at any given time

F. Ad Hoc Committees

If fewer than the required number of members, as specified in the academic unit RTP document
or this document, are digible from the academic unit, then additiona members from outsde the
academic unit shal be nominated in accordance with the following procedure:

1. Nominees (who may be from any school or college within the University) shdl be
recommended to the College RTP Committee by the academic unit. Sdlection of
people recommended in thisway shal be by mgority vote of the College RTP
Committee, which shall immediately report its decision to the academic unit.

11



2. Theacademic unit shdl obtain permission from each candidate selected to serve on
the ad hoc RTP Committee prior to submitting their name to the College RTP
Committee.

3. At therequest of an academic unit, the College RTP Committee will provide alist of
faculty within the College of Hedth and Human Serviceswho are digible to serve on
an ad hoc RTP Committee of the academic unit.

2.3 Evaluation Review

Each academic unit RTP Committee shdl evauate their candidates fro regppointment, tenure,
and advancement. The committee will forward its recommendation with supporting materias to
the College RTP Committee for review by the College Committee and the Dean.

2.4 Department Chair/Academic Unit Director

Department chairs or unit directors may be a member of their unit RTP Committee, if eected.
However, if they serve as a member of the depatment RTP Committee, they may not make a
Separate recommendation. A department chair or unit director who does not serve on the
academic unit RTP Committee may write a recommenddtion for the candidate. This
recommendation is optiond.

2.5 Conflict of Interest

The chair of an academic unit may not st with the department RTP committee during the time
that it is conddering hisher regppointment, tenure gppointment, or advancement. Further in
such case, the chair is redtricted from submitting a separate recommendation for candidates being
considered for promoation to the same rank for which the chair is being considered.

2.6 Accountability

Academic units are hdd accountable for their recommendations by (1) supplying the College
RTP Committee with subgtantive evidence to support their recommendations and (2) submitting
candidate's RTP portfolios and supporting documents on time in accordance with establishment
deadlines.

2.7. Burden of Responsibility

The initid burden of responghility to ensure compliance with RTP policies and deadlines rests
with the candidate. Candidates are expected to furnish necessary and relevant evidence to
support  their applications, and to provide this information in accordance with established
deadlines.

2.8 Inoperative Clause

If any provison or amendment to an academic unit document is in conflict with a provison
within this document, that provision of the academic unit document shall be inoperative.

12



3.0 THE COLLEGE
3.1 College RTP Committee
A. Membership

The RTP Committee of the College of Hedlth and Human Services shdl consg of five
(5) tenured full-time faculty members with the rank of professor.

B. Election

Members shall be eected by secret balot of the College faculty before April 15th of each
year from nominations made by the faculty of the College.

C. Service Required

All faculty of digible rank must serve on the College RTP committee, if nominated and
elected, unless there are substantive reasons not to do so as determined by the College
RTP Committee and the Dean.

D. Terms

Members shdl serve staggered terms. Members shall not serve more than two
consecutive three year terms.

E. Representation
There shdl be no more than one member from any one academic unit.
F. Limitations

Members are indligible to serve a the same time on any other sanding or ad hoc RTP
Committee of a department or college.

G. Vacancies

In the event that one or more vacancies occur in unexpired terms of the College
Committee, either a meeting of the College faculty shdl be cdled for the purpose of
securing nominations or nominations shdl by solicited via a nominaing balot executed
by the office of the Dean of the College of Hedth and Services from the floor. If there are
unexpired terms of differing lengths, the non3ineg(s) who receive(s) the most votes shal
serve the longest term(s).

H. Chair

A chair shdl be éected from among the members of the College RTP Committee.

13



|. Informing Academic Areas

The College RTP Committee shdl inform academic units regarding deedlines,
procedures, and other pertinent matters.

J. Orientation Meetingsfor Candidates

The College RTP Committee shal conduct an orientation meeting for al RTP candidates
in the Spring of each year. At this time, procedures, criteria, digibility and RTP
documents and other per6nent matters shal be discussed. The Dean of the College of
Hedth and Human Services and the Universty Vice Presdent for Academic Affars will
be invited to attend.

3.2 Evaluation and Review

The College RTP Committee shdl review al recommendations for regppointment or
advancement and advise the Dean in writing whether regppointment or advancement should be
granted, or in the case of tenure, whether further probationary year(s) would be most gppropriate.

3.3 Categories of Recommendation

The College RTP Committee shdl review the recommendation of each academic unit and shall
divide the candidates for advancement into three groups: (A)outstanding, (B) qudified and
recommended and should be promoted at this time, and (C) and those not recommended for
promotion & thistime,

The College RTP Committee shall eect the “outstanding” candidates from those seeking
promotion within the College. The number of candidates in the “outstanding” category shdl not
exceed ten percent (10%) of the number technicaly igible for advancement or promotion at
any given rank.

The College RTP Committee shal forward to the Dean both department and college committee
recommendations and rankings. The College Committee shdl inform in writing those candidates
(“Outstanding” or “Quadified and Recommended”).

3.4 Dean’s Recommendation

The Dean of the College shdl independently review dl recommendations from the academic
units and the College RTP Committee and shall forward a separate recommendation, aong with
the College and academic units recommendations, to the University Vice President for
Academic Affairs.

3.5 Faculty in Coordinator/Director Postions

Faculty serving in adminigtrative postion shdl, through consultation and collaboration with the

14



Department chair and Dean of the college, establish in writing criteria upon which they are to be
evaduated. These criteriashdl be established at the time the individud is appointed to the

position.

351
Unless the assgnment is determined to be full time, criteriaused in the RTP process shdll
be developed and viewed as being a supplement to the CHHS RTP document.

352

Criteria established under 3.5 shdl reference, by number and page, those criteriawithin
the gpproved CHHS RTP Document that they either supplement or replace.

353

In the event that a Coordinator/Director assgnment is viewed as being full time, the
exiging CHHS RTP document will not be used for the evauation of the faculty member.
Instead the criteria established by the Dean of the College, the department chair to which
the faculty member is assgned, and the faculty member shdl be used as the guiddine for
retention, tenure and promoation.

354
When evauating candidates sarving in  Coordinator/Director postions the following
CHHS RTP sections shdl remain in effect as gpplicadble  1.1-1.3; 1.6-1.10; 2.1-2.8; 3.1-

3.6;4.1-45;5.1; and 6.1.

355
Appeds and grievances

3.6 Joint Appointments

Joint gppointments shal be evaduated by a committee composed of members of each academic
unit served by the person being evduated. The joint gppointment RTP committee shdl be
composed of members currently dected to each academic unit's RTP committee. This committee
dhdl use the exiding criteria of each academic unit to evauate the individud holding joint

gppointment pursuant to item VI, Academic Senate Policy Statement 94-1 1.

4.0 AMENDMENTSTO THE COLLEGE RTP DOCUMENT

4.1 Memorandum of Under standing
If any providon of this document isin conflict with the Memorandum of Understanding or

Universty Policy on Retention, Tenure and Promotion (PS 96-12) such provison will be
superseded by the Memorandum of Understanding and/or PS 96-12.
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4.2 University Approval of this Document
The RTP policies and procedures of the academic units and the College are subject to the
review and approvd of the Univergty Vice Presdent for Academic Affars for consstency

with established policies of the CSU sysem and Universty and with acceptable professond
standards.

4.3 Amendments

Amendments to the college RTP policies document may be initisted by the College Faculty
Council Dean's Advisory Council, the College RTP Committee. or by a petition signed by fifteen
percent (15%) of the entire full-time tenure-track faculty of the College of Hedth and Hunan
Services. Upon recelving a petition so initiated, the Dean of the college shdl communicate the
proposed amendment(s) to the College faculty at least two weeks prior to voting.

4.4V oting

Voting on amendments shal be by mail balot prior to May | of the preceding academic year of
adoption, and shal comply with the policy asidentified in the CBA.

4.5 Majority Approval Required
To become effective, dl proposed amendments shall require amgority of the balots cast
4.6 Voting Rights

Tenured and tenure-track faculty, including those on leave, in the College of Hedth and Human
Sarvices are digible to vote on RTP policy matters.

5.0INTERPRETATION OF THE COLLEGE RTP DOCUMENT

5.1 College RTP Document
The College RTP Committee shdl be responsble for the interpretation of this document.
Questions that cannot be answered by the College RTP Committee shall be referred to the Vice
Presdent for Academic Affars for decison. Academic units within the College of Hedth and
Human Services will direct such questions of inquiry through the College RTP Committee.

6.0 APPEALS/GRIEVANCE

Appeds and grievances shdl follow the policies and guiddinesin the CBA.
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