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|. Preamble

The misson and god of the Department of Rdligious Studies isto promote the study of religion
in al its higtoricd variety and implications and to support the dissemination of the results of such
humanigtic and socid-scientific scholarship at the Univeraity in the cdlassroom and in other serviceto the
Universty, professon, and community.

This document determines and articul ates the criteria and standards the Department wishes to
have gpplied in the evauation of candidates. It intends to advise and support candidates in their efforts
to develop asteachers, scholars, and members of the University community.

I1. Responsibilities and Procedures

The Candidate is responsible for the collection and presentation of evidence relative to the
criteriaand standards.

The Department articulates the application of the criteria and standards. The Departmental RTP
committee shal consst of three tenured full-time Departmental members of higher rank than the
Candidate.

The Departmenta RTP committee shal perform peer eva uation of teaching on the basis of
materid inthe RTPfile. Classroom vidtation isvoluntary, and, if eected by the Candidate, shal adhere
to the following procedure: During the term in which the Candidate is being reviewed for retention,
tenure, and/or promoation, the Candidate may ask at least one member of the Candidate's RTP
committee to visit at least one class for one or more sessons. A record of the vigitation, which
addresses issues specified in the College RTP document (1V.A.1.a.3), shall be written and placed in the
Candidates file during the open period.

[11. Criteriaand Evduation

The Department follows University palicy in digtinguishing between Essentid Criteria and
Enhancing Criteria. Essentid Criteria describe the nature and leve of performance required of dl
faculty. Enhancing Criteria establish standards by which the Candidate may qualify and be evduated in
aspects that exceed the Essentid Criteria



1. Indruction and Indructiondly Related Activities
a Essentid Criteria

(1) Pedagogica Approach. Course materias should be appropriate and complete.
They should describe the purpose of the course and how it fits meaningfully into the curriculum. Course
requirements should be stated, including semester schedule, assgnments, and grading
policies. Average grades should not generaly be much higher than average grades of the Department
and the Coallege a comparable course levels. Course materids and overdl pedagogy should show
evidence of scholarly impartidity and senstivity to religious diversity.

(2) Student Evauations. The essentid leve of performance is met when numbersfrom
sudent evauations (dl questions) fdl no lower than one sandard deviation below the mean of the
Department and one standard deviation below the mean of the College, because only numbers outside
the gandard deviation are Satidicdly sgnificant.

(3) Ongoing Professond Development as a Teacher. The Candidate shall provide a
narrative documenting such.

(4) Ongoing Professond Development in the Discipline. The Candidate shal provide a
narrative documenting such.

b. Enhancing Criteria

(1) Pedagogicad Approach. Evidence of tolerance and objectivity in the study of
religion is an enhancing dement.

(2) Student Evaluations. Meritorious performance is achieved when the means for the
Department and the School have been attained. The Department encourages attention to higher
numbers especidly in questions 1 (information on the course), 2 (condstent grading), 3 (useful
assgnments), and 7 (office hours). Evidence of classroom eva uation beyond the required student
evaduationsis aso an enhancing dement.

(3) Ongoing Professond Development as a Teacher. The narrative may be enhanced
with documents and examples.

(4) Ongoing Professond Development in the Discipline. The narrative may be enhanced
with documents and examples.

2. Scholarly and Crestive Activities

a. Essentid Criteriac The narrative describes an ongoing program of scholarship at academic
levelsthat are the sandards of professond peers. It presents evidence of ongoing scholarly and



cregtive activities with credible peer confirmation of qudity.

Faculty must demondtrate continuing regular scholarly activities with peer-reviewed scholarly
publications.

b. Enhancing Criteria

The record may be enhanced through a substantid amount of high-qudity peer-reviewed
publications, particularly abook, or through editorid assgnmentsin recognized professond venues.
Unsolicited favorable reviews and citations in academic works may be submitted. Publications which
fdl outsde the professona standards of the discipline of religious studies by being too partisan or
narrowly focused are not recognized as scholarly publications by the department.

3. Professiond Service

a Essentid Criteria Members are expected to participate in faculty governance and to serve on
committees.

b. Enhancing Criteria: Members may enhance thair record through active service on committees
at the levels of College and/or University and through the execution of specia offices and tasks for the
Department. Organizationd rolesin professonal academic organizations are also enhancing. Service to
religious organizations must clearly be on the academic/informationa end of the spectrum rather than on
the partisan or devotiond sde, and it should be directly predicated upon professond qualifications and
specidization. Persond rdigious affiliation and regular outside employment, particularly in areligious
organization, are not consdered professiona service.

V. Retention, Tenure, and Levels of Appointment and Promotion

The Department defers to the Univerdty policy.



