Memorandum of Understanding

Bachelor of Science in Health Science
College of Health and Human Science
November  2013
This Memorandum of Understanding outlines the consensus reached by the Department of Health Science, the College of Health and Human Services, and the Division of Academic Affairs, based on the recently conducted program review.  It describes the goals to be achieved, and the actions to be undertaken by all parties to this MOU to achieve these goals, during the next program review cycle.  Progress toward goals is to be addressed in the annual report.

At the time of the program review, the BS in Health Science offered three options: Community Health Education, School Health Education, and Health Care. The option in Health Care has been discontinued as was recommended in the review process. The department is currently revising its curriculum to align with core competencies established by the Council on Education for Public Health (CEPH) in light of a potential application for accreditation by that body.
Strengths of the program as identified by reviewers include a highly qualified and well-published faculty and some student engagement in research projects alongside faculty members. The department has an extensive set of internship sites with community-based organizations as well as governmental and non-governmental agencies.
A number of issues were raised in the review, many of which have been or are currently being addressed by the department. Reviewers found that the department needed to assess whether its current curriculum met national recommendations for core competencies in public health education, making revisions to ensure alignment with national standards and eliminate redundancies that were identified across the curriculum. Reviewers also identified the need for an assessment plan that would carry the program through the next review cycle and lead to continuous improvement in the curriculum and in pedagogy. 
Another issue involved the high enrollment in undergraduate Health Science courses, especially in General Education, leading to a SFR of 30. A related issue bears on teaching assignments in the department: the reviewers found that major courses were being delivered by non-tenure track faculty, thus limiting the contact between students and the core faculty. In the same vein, the reviewers found that the demand for internship supervision was not being fully met, thus possibly lengthening time to degree for students waiting to complete internships. Current faculty positions do not appear to be adequate to meet the demands of the undergraduate and graduate course offerings, GE, and internship supervision. 
It is therefore agreed that:

1. The program faculty will develop consensus on competencies and outcomes that are aligned with national standards and will revise the BS curriculum accordingly.
2. The department will develop and implement a student learning outcomes assessment plan, using findings for program improvement.

3. The department will develop Standard Course Outlines for all courses as well as a curriculum matrix focusing on learning outcomes, appropriate sequencing, and elimination of redundancies and gaps in instruction.

4. The department should review faculty assignments to ensure that major courses are appropriately staffed and that undergraduates have sufficient contact with tenure track faculty.  
5. Working with the college, the department should develop hiring priorities in areas of disciplinary need as identified through its process of alignment with national standards.
6. In conjunction with the college, the department should review the balance between its degree programs and its investment in General Education to ensure student success in the degree programs. 
7. The program will provide an annual update on progress made towards the actions agreed to in this MOU, to be submitted in conjunction with its annual assessment report.
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