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Overview

The Department of Occupational Studies at California State University, Long Beach is designed to enable individuals to gain the competencies requisite for successful employment in secondary schools, community colleges and adult programs. Graduates are employed as teachers, coordinators and supervisors of vocational, occupational, career preparation and related human resource development programs. 

The Department offers the Designated Subjects Credential (DSC) Program which was developed to meet the competencies specified by the California Commission on Teacher Credentialing. This two-level program first helps vocational and adult teachers develop survival-level classroom skills and then assists them in making the transition to full-time professional educators.  All courses in the DSC Program are applicable to bachelor's and master's degrees. 

Each year a large number of teachers are credentialed by the Department of Occupational Studies for employment in California public K-12 school systems as illustrated below: 

Approximate Number of Credentials Issued

1996        370 

1997        220 

1998        250

Need

In the next ten years, two million teachers will be needed - one million of those to replace retiring 'baby boomers' presently in the teaching profession (Riley, 1999).  A primary challenge for CSULB is the preparation of new teachers to meet this need.  A secondary need that must be addressed is the ability to retain those individuals in the teaching profession.  According to Riley, 20% of teachers leave the teaching profession after their first year and this figure increases to 50% in inner-city schools.  Thus, there is a serious need to recruit, prepare and retain quality teachers.

In keeping with the mission of CSULB's Teacher Warranty of Support, the Department of Occupational Studies has identified a need to develop a comprehensive assessment plan that would assess the credential program in a number of areas, specifically in the area of teacher learning outcomes. The Department's primary goal is the development of a teacher outcome examination that would critically assess teachers' readiness in various competencies. 

Significance of the Need

On February 16, 1999, U.S. Secretary of Education Richard Riley presented the State of American Education Address at CSU, Long Beach.  CSULB was chosen as the site for his address for the following reasons: 

· The California State University system educates more than half of California's teachers. 

· CSULB is the first in California to offer a Teacher Warranty.

· CSULB maintains strong partnerships with local K-12 schools.

· CSULB is distinguished for its center for teacher recruitment.

It is not enough for the CSULB community to prepare as many teachers as possible. The greater challenge is to make teaching a first-class profession and one in which teachers choose to stay. The development of a comprehensive assessment system will assist the Department in identifying: 

· Teacher (student) learning outcomes for individual courses (4 required by Commission on Teacher Credentialing for a full-time teaching credential).

· Diagnostic assessments for student readiness and recommendations for placement. 

· .Teacher (student) needs assessment to determine program/course improvement needs. 

Description of Courses to be the focus of Project T.E.A.C.H.

The following courses comprise the sequence required to clear a preliminary Designated Subjects Teaching Credential (1998-99 CSULB Catalog, pp. 506- 7):

OCST 410 - Curriculum Development for Designated Subjects:  Techniques of curriculum planning and development in occupational and adult education.  Components include needs assessment strategies, course content, performance objectives, development of specific units of instruction, learner characteristics, and learning theories applicable to curriculum development. (3 units) 

_____________________

Students in the department are referred to as teachers since many of our students are already teaching or begin to teach while they are completing the coursework stipulated by the Commission's credential requirements. 

OCST 411 - Instruction and Evaluation for Designated Subjects Teachers:  Techniques and evaluation of instruction in occupational and adult education.  Components include motivation, presentation, application, and evaluation techniques necessary to teach all students in occupational and adult education.  (3 units) 

OCST 412 - Advanced Program Development and Instruction:  Advanced techniques of teaching designated subjects.  Components include curriculum, instruction, communication, program evaluation, classroom management, technology in the classroom, and the latest knowledge and practices for teaching all students in occupational and adult education and for effecting their transition from school to work. (3 units) 

OCST 413 - Foundations of Designated Subjects Credential Programs: An examination of the foundations and principles of occupational education with a specific focus on programs subsumed under designated subjects credentials. (3 units) 

OCST 435 - Principles of Adult Education (adult education teachers only): Instruction on the scope and function of adult education including the local, state, and federal levels. Principles and practices of adult education, philosophical perspectives and professional issues are discussed. 

(Detailed course outlines are attached).

Current Assessment Practices

Since technical/vocational teachers are hired based on the needs of the economy, the nature of this credential is such that individuals who qualify are not required to fulfill a student teaching assignment. It is therefore impossible to observe teachers and assess their performance in such a role. Currently teachers must complete specified coursework ( according to the type of credential they receive -adult, vocational, full- or part-time) with a grade of 'C' or better. Each required credential course includes various assessment practices such as examinations, assignments, projects, portfolios, and performance-based activities. However, due to the lack of full-time faculty to teach these courses in a consistent manner, these courses and assessment practices are fragmented as they are taught largely by adjunct faculty. 

Project T.E.A.C.H. will assist in standardizing assessment activities for all teachers by identifying the necessary competencies for each course, for the overall program, and for individual teachers as well. 

Collaborating Faculty Backgrounds

JoAnn K. Aguirre, currently the Teacher Education Coordinator for the Department will supervise and coordinate Project T.E.A.C.H.  Ms. Aguirre is lead instructor for these courses and has been teaching on a part-time basis in the Department since 1991 and on a full-time, tenure-track basis as Lecturer and Assistant Professor since 1995. Ms. Aguirre presently chairs the Teacher Education Committee for the College of Health and Human Services. (see attached curriculum vitae)

The Department recently advertised a position for a full-time lecturer to assist with the Department's goals.  It is expected that this individual will be identified by the end of April 1999.  This individual will demonstrate evidence of successful secondary and post-secondary teaching experience and scholarly productivity with an emphasis in teacher education and/or staff development.  He/she will demonstrate ability to collaborate with others in the university setting and in public schools, as well as the ability to successfully work with special populations.

Both of these individuals will work collaboratively to develop the comprehensive assessment plan, teach the required credential coursework, and assess the three components (teacher outcomes, program outcomes, teacher needs assessment). 

Project T .E.A.C.H. Goals and Objectives

The Department of Occupational Studies will develop a comprehensive assessment of teacher learning and development in three categories: 

1.
Teacher (student) learning outcomes for individual courses (4 required by Commission on Teacher Credentialing for a full-time teaching credential). 

1.1 By the end of the Spring 2000 semester, specific teacher outcomes in line with the National Association of Industrial and Technical Teacher Educators, as well as the California Standards for the Teaching Profession, will have been developed, implemented, and evaluated for each credential course (410,411, 412,413, and 435) 

PROGRESS/STATUS

Completed.  These standards are undergoing a second round of review/revision.

2.
Diagnostic assessments for student readiness and recommendations for placement.

2.1 By the end of the Spring 2000 semester, a diagnostic assessment plan will have been developed requiring teachers to demonstrate mastery of skills related to teaching and learning theories, as well as effective instructional and classroom management practices.

PROGRESS/STATUS

Completed.  These diagnostic assessments proved to be problematic and are also under review/revision.

3.
Teacher (student) needs assessment to determine necessary program/course improvement needs. 

3.1 By the end of the Spring 2000, a teacher needs assessment instrument will have been developed in order to determine what program/course modifications might be necessary to meet teachers' needs.

PROGRESS/STATUS

Completed.  These data were included in the preparation of the University’s NCATE accreditation in the spring 2001 and to modify program delivery and instructional content.

We also have a graduate student who used this topic for her thesis.  She is currently examining data in the above three areas in order to develop a more comprehensive report of the department’s assessment model for credential candidates.  This thesis is expected to be completed by Fall 2001.

Description and Timeline for Planned Activities and Course Offerings

Course offerings are available as noted on the attached Course Rotation Schedule. The following broad areas demonstrate those activities that will be carried out in Project T .E.A.C.H. 

Project Activities                                 Summer 99                            Fall 99                           Spring 2000 

1. Planning phase                                X 

· Develop instruments

· Formative evaluation

      2.  Implementation phase                                                              X 

· Faculty in service 

· Teacher (student) orientations

· Use instruments 

· Formative evaluation 

2. Evaluation phase 








        X 

· Summative evaluation 

· Modify instruments

          for Fall 2000 

Beginning with the Fall 2000 semester and thereafter, the comprehensive assessment program should be institutionalized and sustained through Department resources (in-kind and financial).

Expected Results & How Results Will be Used

It is expected that the above identified efforts will assist the Department in standardizing assessment practices for the overall Designated Subjects Teaching Credential Program (course offerings, teacher effectiveness, program improvement).  First, Project T .E.A.C.H. will implement an assurance of quality in all aspects of the Department's teacher preparation program.  Secondly, it will create a seamless program of teacher preparation thereby enhancing a teacher's effectiveness in the classroom.  Finally, it may be used as a local, state, and national, model for improving teacher preparation programs especially in technical, vocational, and/or occupational areas 

It is expected that the results will be analyzed to determine the effectiveness of the project with regard to the university's Teacher Warranty of Support and its goal to enhance CSULB's proud tradition of leadership in teacher education.  Results will also be used to continually improve teacher and program effectiveness.  These results can be disseminated at pertinent conferences such as the American Vocational Association; they can be used in faculty development programs; and numerous other ways.

Budget Resources Not to Exceed $6.000

Faculty Collaborators – JoAnn Aguirre@





  $1200




   New Faculty Member to be Named
 

                1200

Student Assistant @$8.00/hour, 400 hours





    3200

Duplicating instruments, data analysis





      400












  $6000
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