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After a long history of complacent acceptance of diseri-
minstion ageinst blacks end women in employment and aducation,
it is bitterly ironic thaet we should now hear eries of
righteous indignation over reverse di@amiﬁimation favnring
théaa longéoppresaad groupg. Admittedly, "discriminstion to -
end all digcriminatién“ rings owulnously of the oft-touted
"war to end all weras.” But a cege has herdly been made ocut
yet apowing that the intrinsic disvalue of discrimination
outwéighs any possible instrumental velus thet might result
from certein forms of diserimination. Fusther, as I hops to
“show, the discussion has suffered from & too narrow view of
the parties affected by auéh reverse discrimination.

I agaums h@rég without argwment, that well-qualified women
and blacks should be accorded gt least the sume consideration in
employment end education as equally well-qualified white males.
The question is whether sueh women and blacks ﬁhOﬂlé be accorded
Qgggggggggggptreatmente I will by-pass the much more difficult
question of whether the case for reverse discrimination is strong
enough to support preferential hiring of women end blacks mhd
are less well-qualified than white wales (88 in the case of
hiring a woman with an H.A. over awhhite wale with e PhsD.).. _

One frequently heaxrd Justification for reverse diacrimiﬂatioﬁ :
is that it constitutes rﬁparatioﬁ Vo previously-oppressed groups.
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Reparation, however, is more properly Justified in contexts
in which some fairly well-defined group hap intantion&lly‘
done harm to some other group. But in the long history of
discrimination against blecks apnd women, Ghe culprits sre by
no meansg easily identifieble. In the cage of women, such
factoras in the pasgt as the nesd for population growth anﬁ the
lack of scientific information on relilable methods of contraw
ceptioh nay be more rasponsible for the current situation of
women than eany deliberate "plot" by thelr male "oppressors.”
And, 9f couxrse, many oducated women bhave willingly propagated
the now frowned-upon stereotypes of @'wwmaﬁﬁﬁ “proper plees” in

society. Uncle Tom's have almo abounded in the black race,

‘even up to the present day, and one gouid {although I won't)
- go so far as to place some blame for the currsat status of

blacks on the failuxre of educated black people of the pest to

moxe militently demand the rights of thelr peocple and strive
harder to improve the gelf-image of thelr race,

My point ig simply that the aseription of blame for the
long pattern of discrimination egsinst blacks and wowen 1is an

extremely complex matter vhich must avait vastly more socio~

| logical and historical information then we now have. Until

such inveatigations can be carried out and ascriptiocvs of blaue
Justified, & policy of reverse discrimination for the present
time must surely be Justified on other grounds. Indeed, it

is still far from clsar that the reparations view could Justify

roverse discrimnination at all. .



A more promising line of argument for the Justification
of reverse discrimination, in education end cmployment
generally, lies in unpacking the vagua ideal of "squul oppor-
tunity." Burely equal 0pporﬁuniﬁy“duam not simply mean "opens

_iﬁg the door® to the educational and ewmployment erenss and
telling oppressed groups that from now on thelr sex ox color
doesn't métterw«any more than freedom of apeech means the
-right to buy a television network, &8 aptly stated by Hicholas
Johnson. Ve bave racoguized the need for special emsistance
in obtaining aﬁ@quaté heﬁmiug, nedical care, and other bLasic
needs by minority groups in oxder to help them get to that "gate"
of opportunity in the first plece. Tho factors which have kept
some groups from being able to help theuselvas to those ééporw
tunities ave complex indeed, and it is difficult to lnow where
to plécé the blame. Clearly some have been dus to wrougs
committed in previous generations, although some wuy be due to
hereditary factors which we are only begianing to understand.

. The important point hers, however, is that the ideal of "equal
opportunity” becomes a meaningless slogzn and a crusl hosx if

- we do not assist psople in making uge of that opporctunity. This
line of argument most clesxrly applies to the provision of _:
épecial effucational programs for dlpadventaged groups.

In the particular case of the hifing of collegoe Geachers,
further arguments, centering on the impset of these hiring
policies on the siudsnts, weigh heavily in savnr of Taverse

discrimination. We long ago recognized the effectivencss of




various "conditioning" mechanismg in p@ryaﬁdating the status
of various groups. Women are nolded into certain yoles. They
are told asgalin and again that thelr place is in the home and
that they not only ghould not displey too much intslligence 1if

. they want to be gocially sccepteble, bwt that they could not

prove to be &s intelligent es men even if they wanted to.
Little wonder then that far fewer women than men greduste from
college or attenpt graduste work. Blﬁ@ké; of courss, heve been
fed sinilar sorts of self-fulfilling praphgmiéQQ Haking good
on our ideal of equal oppoxbunity must thus involve breakilug
dowﬁ these stereotypes sbeut the capahiliti&a of womegn snd
blacks. Vrom this perspsctive, it bseomss clear that the pre-
ferantial hiring of women end blascke is not a decision that
affects only the candidstes for thoso apecific Jobs. It is,
rather, a practice which I see as vitel to bHroakiag down the

long history of self-pexpetuating myths that bave served to _

keop women end blackk "in their place,” snd is hhus a proctice

" which greatly affocts college gtudents as well as the Job

candidates. - It is all well and good for us to oncourage young

~women end blacks to wee their intelligsnce and to strive fox

the caresers whlch they may be cupable of end desire. But how
Each ingeet can puch exhortations heve on etudents when they
errive at college end find thet ell Lut e bendful of thelr pro-
fessors are white males, and that the wvomen on campue ere mainly
eﬁﬁloyaﬁ as secretaries and the blecks as nainterance men and
cafeteria workers? We need, in choxt, as ﬁény qualified blacks

and women as we con possibly get noy for college teoching to



serve &g models for the students and help them to break out
of the stereotypes thut have been infli&t&ﬂ on them from time
immenoriel. : . :

A poliecy of simply ending all diserininstioniin biring
now would slouly help to break down sonw of the storcstypes
for studente, cn women sud blecks giaduaelily pede thely way
into the fi@ldu B@t‘the gelf-fulfilling prophecies Iinflicted
upon vomen and blacks coustitute a wisienz cizcle that cen
only be effectively broken by briunging ev weny qualified
hlacga and womon as wo can find into esilege tesching as soon
as posgible. This lins of argument is nob, of qdurﬁ@, the
only one beaving on the question of revorse ﬁiﬁsriminﬂtion,
“but it is clearly an impoxtant conmsldsrution that has often
been overlooked. A4s the sberscotypes ave gradunlly broken
down for our sbtudents, the policy of reverse digerinination
should naturally be re-gvaluated wuntll scomedey we cen move
forwsrd to a policy of pg diseriminstion on tho basis of
color ox Box.

A rzlated consideration is the soxt of cducation that
is being offered, not Just to women and blseks, but to all
gtudents. UYe have, hopefully, gotten over the idea that
equality wmoans making people "identical® and heve vecognized
the valus of the diverse eultures repirsaonted by different
groups of people., Blacks have an espseislly rich culturs
and have nuch vo oifer uiilte 3oﬁi@tye In the past, the ideal
§f a8 woll-roundsd libexal arts @&ncu%@an ied us to styive for,
anonyg other things, s heterogoensous étuﬂon& bodye. Doepa't
this same idonl extend to providing a heterogonious facﬁlty

to teach those studonte?
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- The stunbling bleck in discussions of yeverse discrimi.
nation hag bsen a failure to look beyond the limited sonteut
of the job spplicants thengelves, to the Lrseder question of
what soxrt of eduvatlion & college i@ offesing to ite mpltudents
and vhat it is doing to holp solve the probloms of society

ap 8 vhole. Roverse dlscrimination in hiring continzues one

iy

form of discrimination ameng Job applicanis, but it also moves

in the direction of glimivating disewiuvinatisn against the
students and emong the citisens of the svaisty within vhieh

the wniversity functions.

.

dJulie O, Vea Usup
Temple Univesaity
May 15, 1892




" AMERICAN

- PHILOSOPHICAL

ASSOCIATION

Eastern Division

Sixty-ninth
Annual Meeting

BOSTON, MASSACHUSETTS
SHERATON-BOSTON HOTEFL
- DECEMBER 27-29. 1979




11:

Chairman: Rodenck Chisholm

1. William Edward Morris, Incorrigibility and the Pain Machine
Commentator: Richard Boyd

2. Marshall Swain, Epistemic Defeasibility
Commentator: Ernest Sosa

15 A.m.~1:00 .M. Business Meeting (second session, if needed),
Grand Ballroom

AFTERNOON

2:15-5:15 Fifth Session

A,

]
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Symposium: Content and Consciousness by D. C. Dennett, Grand
~ Ballroom

Chairman: Gilbert H. Harman

Speakers: Michael A. Arbib, Keith Gunderson

Reply: D. C. Dennett

. Symposium: Plato on the Language of Justice, Commonwealth

Room
Moderator: G, E, L. Owen
Speakers: R, E. Allen, Charles H. Kahn

. Colloquium: Ethics and Aesthetics, Independence Room East

Chairwoman: Elizabeth Beardsley

1. Jack Kelly, Virtue and Pleasure
Commentator: John M. Cooper

2. John Lachs, Mill on the Happy Man
Commentator: Evelyn Barker

3. Jeanne Wacker: Reducing the Aesthetic to Art
Commentator: Ted Cohen

. Colloquium: Meaning and Speech, Independence Room West

Chairman: R. C. Sleigh, Jr.
1. Helen Cartwright, Some Remarks about Mass Nouns and
Plurality
Commentator: Terence Parsons
2. Edward S. Shirley, The Impossibility of a Speech-act Theory
of Meaning
Commentator: John F. Post
3. Stewart Thau, “The Favourite Philosophical Sense” of ‘Mean
ing’
Commentator: Marilyn P. Frye
Special Colloquium on the Problem of whether Favormg Blacks
and Women Is Unjustifiably Discriminatory, Hampton Room
Chairman: Conrad Snowden
Speakers (in order of appearance): Michael Bayles, Juhe Van
Camp, Charles King, Diana Axelsen




